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Introduction

This report is intended to comply with the requirements of the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act as amended by the Higher Education
Opportunity Act. While we have sought to make this report a valuable resource of safety
information, the Lyon College School of Liberal Arts & Sciences (LCSLAS) invites you to
contact the departments or programs listed in this report for more information about our policieis
or resources.

Your safety is our concern. It also must be your concern. At LCSLAS, we work diligently to
prevent emergency situations, but nothing we do is as important as what you do—and, in some
cases, don’t do. To this end, we strongly recommend that your first step be to subscribe to the
LCSLAS emergency messaging systems, Blackboard Connect and the Safe Scots RAVE app,
which will provide you with critical information in the event of an emergency or severe weather.

This report, the Lyon College School of Liberal Arts & Sciences Student Handbook, and the Lyon
College website, www.lvon.com/campus-safety, contain valuable information about how you can
help us keep you safe on and off campus. Please pay special attention to the safety tips.
Following them will help reduce the chances that you will be the victim of a crime, become
injured, or lose valuable property.

Emergency Response and Evacuation Procedures

The LCSLAS emergency management plan includes information about evacuation, sheltering,
and lockdown guidelines. Each College office is responsible for developing appropriate
contingency plans and continuity of operations plans for its staff and areas of responsibility. The
LCSCLAS conducts emergency response exercises such as fire drills each year. These tests and
drills are designed to assess and evaluate the emergency plans and capabilities of the institution.

The LCSLAS campus safety personnel have received crisis readiness training. When a serious
incident occurs that causes an immediate threat to the campus, the first responders to the scene
are usually Batesville Police Department officers. These units typically respond and work
together to manage the incident. Depending on the nature of the incident, other Lyon College
offices and other local or Federal agencies could also be involved in responding to the incident.

General information about the LCSLAS emergency management plan will be publicized each
year as part of the institution’s Clery Act compliance efforts, and that information is available on
the Lyon College website. Detailed information about, and updates to, the emergency
management plan can be found in the student handbook. All members of the Lyon community
are notified on an annual basis that they are required to inform members of the Student Life staff,
campus safety personnel, or the Batesville Police Department of any situation or incident on
campus that involves a significant emergency or dangerous situation that may involve an


http://www.lyon.com/campus-safety

immediate or ongoing threat to the health and safety of students and/or employees on campus.
The Batesville Police Department, supported by campus safety personnel, has the responsibility
of responding to emergencies and summoning the necessary resources. The Batesville Police
Department is also responsible for mitigating, investigating, and documenting any situation that
may cause a significant emergency or dangerous situation. In addition, the Batesville Police
Department, supported by campus safety personnel, has the responsibility to respond to such
incidents to determine if the situation does, in fact, pose a threat to the community. If that is the
case, Federal Law requires that the institution immediately notify the campus community or the
appropriate segments of the community that may be affected by the situation.

Emergency notifications will be made by Lyon College and the Batesville Police Department,
utilizing independent systems. In any event, if Lyon College first becomes aware of an
emergency on campus, the information as it is known at the time will be immediately reported to
the Independence County Sheriff’s Office. The Batesville Police Department will then determine
the appropriate emergency services response and is responsible for making the appropriate
agency notifications.

The responsibility for administering the Lyon College emergency messaging system falls to the
Vice President for Student Life & Dean of Students, assisted by other College departments as
needed.

The Independence County Sheriff’s Office 911 Center and the campus safety personnel receive
information from various offices and departments on campus, as well as students, faculty, and
staff. If the Batesville Police Department or the campus safety personnel confirms an emergency
that poses an immediate threat to the health or safety of some or all members of the Lyon
community, the Batesville Police Department or the campus safety personnel will collaborate
with the Vice President for Student Life & Dean of Students to determine the content of the
message and will use some or all of the systems described below to communicate the threat to
the Lyon College community or to the appropriate segment of the community if the threat is
limited to a particular building or segment of the population.

The Vice President for Student Life & Dean of Students will, without delay and considering the
safety of the community, determine the content of the notification and direct the appropriate
department to initiate the notification system unless issuing a notification will, in the judgment of
the parties involved, compromise the efforts to assist a victim or to contain, respond to, or
otherwise mitigate the emergency.

In the event of a serious incident that poses an immediate threat to members of LCSLAS, the
College has various systems in place for communicating information quickly. Some or all of
these methods of communication may be activated in the event of an immediate threat to the



LCSLAS campus. These methods of communication include network emails, texts, and
emergency messages. Students, faculty, and staff are strongly encouraged to sign up for this
service. LCSLAS will post updates during a critical incident on the Lyon College Blackboard
Connect, the Safe Scots RAVE app, the learning management system, as well as the LCSLAS
email system.

Members of the larger community who are interested in receiving information about emergencies
on campus should sign up for the emergency text and email message system.

Procedures for Testing Emergency Response and Evacuation

Fire evacuation drills are coordinated by the LCSLAS, its campus safety personnel, and the
Office of Student Life each semester for all residential housing, and once a year by the campus
safety personnel for the academic facilities. Thus, the emergency response and evacuation
procedures are tested at least two times each year for each student residence. Students, faculty,
and staff learn the locations of the emergency exits in the buildings and are guided in the
direction they should travel when exiting each facility for a short-term building evacuation.
Campus safety personnel and residence life staff on the scene will communicate information to
students regarding the developing situation or any evacuation status changes.

The purpose of evacuation drills is to prepare building occupants for an organized evacuation in
case of an emergency. At LCSLAS, evacuation drills are used as a way to educate and train
occupants on issues specific to their building. During the drill, occupants practice drill
procedures and familiarize themselves with the location of exits and the sound of the alarm. In
addition to educating the occupants of each building about the evacuation procedures during the
drills, the process also provides the College with an opportunity to test the operation of the fire
alarm system components.

Evacuation drills are monitored by the LCSLAS campus safety department and the Office of
Student Life to evaluate egress and behavioral patterns. Reports or work requests are prepared by
participating departments, which identify deficient equipment so that repairs can be made
immediately.

Students receive information about evacuation and shelter-in-place procedures through the
student handbook and the emergency management plan, as well as during their initial residence
hall meetings and other educational sessions in which they participate throughout the year. The
Student Life staff members are trained in these procedures and act as an ongoing resource for the
students living in residential facilities.

LCSLAS may conduct announced or unannounced drills and exercises each year and conduct
follow-through activities designed for assessment and evaluation of emergency plans and



capabilities. Lyon College coordinates announced or unannounced evacuation drills each
semester, as described above, to test the emergency response and evacuation procedures, and to
assess and evaluate the emergency evacuation plans and capabilities. Lyon College will publish a
summary of its emergency response and evacuation procedures in conjunction with at least one
drill or exercise each calendar year.

Emergency Procedures

The authority to declare a College state of emergency rests with the Lyon College President. In
the President’s absence, the Provost, Vice President for Student Life and Dean of Students, or the
President’s written designee, is authorized to take such action. The following represents a general
strategy to be employed if a building becomes uninhabitable due to fire, flood, contamination,
loss of critical services, or designation as a crime scene subject to extended investigation. The
type of response will be determined by the extent of the emergency. If necessary, the campus
facilities department may be contacted for the use of Lyon College vehicles. Other resources to
assist with transportation include local school districts, local churches, and mass transit
companies.

The following definitions are central to emergency communications and planning and apply to a
number of emergency situations.

e Evacuation
Short-term Evacuations (displacement less than eight hours): Students will be moved to
the nearest safe housing lounge, non-housing lounge, academic building, or athletic
center. Long-term Evacuations (displacement longer than eight hours): Students will be
moved to the nearest safe facility, including but not limited to high schools, neighboring
colleges, and local hotels.

o Lockdown
When there is a credible and imminent threat to the campus population, it may be
necessary to lock down a building, a region of buildings, or the entire campus. Lockdown
is defined as a procedure by which people are secured in the rooms they are currently in,
and no one is allowed to leave until the situation has been resolved. A lockdown isolates
bystanders from immediate danger and is most commonly used when a threat is inside a
specific building. Any properly trained employee may initiate a lockdown based upon an
actual or imminent threat or violent incident. A lockdown is the response to the
worst-case scenario and must be executed with appropriate urgency and seriousness.

The objectives of a lockdown are to minimize injury and death, facilitate effective
response, move as many people as possible to a safe place, and neutralize the threat.



e Shelter-in-Place
Shelter-in-place is a procedure whereby all or a portion of the campus population remains
where they are or are moved to a single or multiple specific locations on campus. It is
most commonly used during bomb threats, hazardous materials releases, and weather
emergencies where there is a potential risk of exposure to atmospheric contamination or
the elements. The objectives of shelter-in-place are to minimize injury and death, locate
and contain any device or damage, facilitate emergency responses, and establish safe
routes to designated shelter areas and/or areas of refuge.

e Timely Warning
If a situation arises, either on or off campus, that, in the judgment of the Director of
Campus Safety in consultation with the Vice President of Student Life & Dean of
Students or their designee, the event constitutes an ongoing or continuing threat, a
campus-wide “timely warning” will be issued. The warning will be issued through the
LCSLAS email system to students, faculty, and staff, as well as through the campus
emergency notification systems Blackboard Connect and the Safe Scots RAVE app.
Depending on the particular circumstances of the crime, especially in all situations that
could pose an immediate threat to the community and individuals, the College may use
the emergency notification systems and regular email service.

Preparation of Disclosure of Crime Statistics

The Office of Student Life prepares this report to comply with the Jeanne Clery Disclosure of
Campus Security Policy and Crime Statistics Act. The full text of this report can be located on
the College website at www.lyon.edu/campus-safety. This report is prepared in cooperation with
law enforcement agencies, the Office of Student Life, and the Office of Business & Finance.
Each entity provides updated information on its educational efforts and programs to comply with
the Act.

Campus crime, arrest, and referral statistics include those reported to LCSLAS campus safety
personnel, designated campus officials (including but not limited to directors, deans, department
heads, Student Life staff, the Title IX office, faculty, advisors to students/student organizations,
and athletic coaches), plus local law enforcement agencies. These statistics may also include
crimes that have occurred in private residences or businesses. The Director of Mental &
Behavioral Health informs their clients of the procedures to report crime to the campus safety
department, on a voluntary or confidential basis, should they feel it is in the best interest of the
client.

Each year, an email notification is sent to all enrolled students, faculty, and staff that provides the
website to access this report. All prospective employees may obtain a copy from Human
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Resources in the Nichols Building or by calling 870-307-7278. The website address will be
provided to Lyon College employment applicants.

The statistics are reported by calendar year, not academic session, and definitions of named
offenses are provided. Historical data are also included for comparison purposes. In some cases,
you may see a significant increase or decrease from year to year, which may be unsettling. In
some instances, however, an increase in reported violations may merely signal an improved
reporting process (including ongoing education of the LCSLAS community on the importance of
reporting crimes) rather than an actual increase in crimes. The crime statistics are attached herein
and may be viewed online at http://ope.ed.gov/securitysearch.asp (Enter: Lyon College).

Request for Crime Statistics

The LCSLAS Office of Student Life will provide, upon request, all campus crime statistics as
reported to the United States Department of Education website for campus crime statistics
(http://ope.ed.gov/security). Copies of this report are also available at the Campus Safety office
and on the College website at www.lyon.edu/campus-safety. In addition, if an individual
requests, campus crime statistics will be mailed in hard copy to the requester within ten days.

The information provided will include all of the statistics that the campus is required to ascertain
under Title 20 of the US Code Section 1092 (f).

To Report a Crime

Contact the LCSLAS Office of Student Life at 870-307-7341. Any suspicious activity or person
seen in the parking lots or loitering around vehicles, inside buildings, or around the residential
halls should be reported to campus safety personnel at 870-307-7233 or the Batesville Police
Department at 870-569-8111. Call 9-1-1 to report an emergency.

Additionally, crimes may be reported to the Office of Student Life, the Office of the Provost, and
the Office of the President.

The Office of Student Life encourages anyone who is the victim of or witness to a crime to
promptly report the incident to the Batesville Police Department and then the LCSLAS campus
safety department.

To contact the campus safety office, visit the campus safety office located in the basement of the
Mabee-Simpson Library, have the on-duty resident director or resident assistant contact the
on-duty campus safety professional, or call §70-307-7233.
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Voluntary Confidential Reporting

If you are the victim of a crime, you are not required to pursue action within the College judicial
system or the criminal justice system. You may, however, still want to consider making a
confidential report. With your permission, the Vice President for Student Life & Dean of
Students or the campus safety department can file a report on the details of the incident without
revealing your identity. The purpose of a confidential report is to comply with your wish to keep
the matter confidential, while taking steps to ensure the future safety of yourself and others. With
such information, the College can keep an accurate record of the number of incidents involving
students, determine where there might be a pattern of crime with regard to a particular location,
method, or assailant, and alert the campus community to potential danger. Reports filed in this
manner are counted and disclosed in the annual crime statistics for the institution.

Security & Access

During business hours (8:00 a.m. Central until 5:00 p.m. Central) (excluding certain housing
facilities) will be open to students, parents, employees, contractors, guests, and invitees. During
non-business hours, access to all College facilities is by key or access card (if issued) or through
admittance by a campus safety professional or a member of the Student Life staff. In the case of
periods of extended closing, admittance will be on an as-needed basis.

Emergencies may necessitate changes or alterations to any typical locking schedules. Campus
safety, the facilities department, and the LCSLAS Risk Management & Safety Committee
routinely patrol the campus to identify safety hazards and maintenance-related issues.

Campus Law Enforcement Authority

LCSLAS campus safety professionals are state-certified, non-sworn security personnel. They
have the authority to ask persons for identification and to determine whether individuals have
lawful business at LCSLAS. Campus safety personnel are authorized to issue parking tickets and
other traffic violations, take note of College policy violations, in some cases, enforce policy.
They do not possess arrest power. Campus safety personnel are expected to render all possible
assistance, provided such assistance can be given without significantly endangering the safety of
campus safety staff or others not involved in the crime.

Criminal incidents may (depending on the nature of the crime and the wishes of the victim) be
referred to the Batesville Police Department, which has jurisdiction on the campus. The
LCSLAS campus safety department maintains a working relationship with the Batesville Police
Department and the Independence County Sheriff’s Department. All crime victims and witnesses
are strongly encouraged to immediately report any crime to the Batesville Police Department and
then to the campus safety department, the Office of Student Life, the Office of the Provost, or the



Office of the President. Prompt reporting will assure timely warning notices on campus and
timely disclosure of crime statistics.

The Batesville Police Department has primary jurisdiction at Lyon College for criminal
misconduct. The LCSLAS staff may occasionally work with other law enforcement agencies
within the campus geography. Campus safety personnel communicate regularly on the scene of
incidents that occur in and around the campus area. The Office of Student Life works closely
with the investigative staff agencies when incidents arise that require joint investigative efforts,
resources, crime-related reports, and exchanges of information, as deemed necessary. There is no
written memorandum of understanding between LCSLAS and the Batesville Police Department.

Encouragement of Accurate and Prompt Crime Reporting

Lyon College community members, students, faculty, staff, and guests are encouraged to report
all crimes and public safety-related incidents to the Batesville Police Department and/or campus
safety personnel in a timely manner. This publication focuses on the LCSLAS Campus Safety
Department because it patrols the majority of the LCSLAS campus.

To report a crime, contact the Batesville Police Department at 870-569-8111, then the campus
safety office at 870-307-7233. Any suspicious activity or person seen in the parking lots or
loitering around vehicles, inside buildings, or around the residential halls should be reported to
campus safety personnel immediately. Call 9-1-1 during an emergency.

Batesville Police Department dispatchers and campus safety personnel are available at the
respective telephone numbers 24 hours a day to answer your call. In response to a call, the
Batesville Policy Department or campus safety personnel will take the required action,
dispatching an officer or asking the victim to report to the Batesville Police Department to file a
report.

All LCSLAS safety incident reports are forwarded to the Vice President for Student Life & Dean
of Students for review and potential action. Batesville Police Department investigators will
investigate a report when it is deemed appropriate. Additional information obtained via the
investigation will be requested and forwarded to the Office of Student Life.

If sexual assault or rape should occur, staff on the scene will refer the victim to the White River
Medical Center Emergency Room.

This publication contains information about on-campus and off-campus resources. This
information is made available to provide LCSLAS community members with specific
information about the resources that are available if they become the victim of a crime. The



information about resources is not provided to imply that those resources are reporting entities
for Lyon College.

Crimes should be reported to the Batesville Police Department, then the campus safety office.
Prompt reporting will ensure the incident’s inclusion in the annual crime statistics report and to
aid in providing timely warning notices to the community, when appropriate.

Counselors & Confidential Crime Reporting

As a result of the negotiated rulemaking process, which followed the signing into law, the 1998
amendments to 20 U.S.C. Section 1092 (f), clarification was given to those considered to be
campus safety personnel. Campus pastoral counselors, campus professional counselors, and
medical personnel, when acting as such, are not considered to be campus safety authorities and
are not required to report crimes for inclusion in the annual disclosure of crime statistics. As a
matter of policy, they are encouraged, if and when they deem it appropriate, to inform persons
being counseled of the procedures to report crimes voluntarily for inclusion in the annual crime
statistics report.

The rulemaking committee defines counselors as:

e Pastoral Counselor: an employee of an institution who is associated with a religious order
or denomination, recognized by that religious order or denomination as someone who
provides confidential counseling and who is functioning within the scope of that
recognition as a pastoral counselor.

e Professional Counselor: an employee of an institution whose official responsibilities
include providing psychological counseling to members of the institution’s community
and who is functioning within the scope of his or her license or certification.

LCSLAS, in cooperation with local community resources, provides professional counseling
services to students:

e Counselor’s Office (Edwards Commons): 8§70-307-7284 | 8:00 a.m. until 5:00 p.m.,
Monday through Friday. In cases of emergency, call 9-1-1 or visit the White River
Medical Center Emergency Room.

Batesville Rape Crisis Center: 870-613-0021
Rape, Abuse, Incest National Network (RAINN): 800-656-HOPE (4673)
White River Medical Center: 870-262-1200

Security Awareness Programs for Students & Employees

Upon moving in and as part of the residence halls’ first floor meetings, and throughout the
academic year as needed, students are informed of the importance of and need for security of the
self and of personal property. Students are told about the possibility of crime on campus and in
surrounding neighborhoods. Similar information is presented to new employees/applicants.



Sexual assault awareness and prevention programs are communicated to incoming freshmen
during orientation, often in conjunction with outside professionals versed on the subject matter.
Other methods of awareness and outreach are available throughout the academic year via email,
workshops, newsletters, and other regular programming.

The Office of Student Life, and the campus safety department provide ways for persons to
maintain personal safety, enhance residence hall security and prevent residence hall fires. This
education is accomplished through hall meetings and open discussions with members of these
offices. The LCSLAS’s crime statistics are also posted in the campus safety office and on the
Lyon College website. Additional safety and sexual assault prevention programs are offered by
the Office of Student Life and the health and wellness department. The campus safety office
encourages students and employees to be aware of their responsibility for their own security and
the security of others. Crime prevention, wellness programs, and personal safety information is
presented throughout the year.

When time is of the essence, information is released to the College community through security
alerts posted throughout campus, through computer memos sent over the College’s electronic
mail system, via Blackboard Connect, and through the Safe Scots RAVE app.

Crime Prevention Programs for Students & Employees

Crime prevention programs on personal safety and theft prevention are sponsored by various
campus organizations throughout the year. The Office of Student Life can assist in facilitating
programs for student, parent, faculty, and new employee orientations. In addition to regular
programs for resident assistants and residents, Lyon College can provide a variety of educational
strategies and tips on how students, faculty, and staff can protect themselves from sexual assault,
theft, and other crimes.

Alcohol Policy

Lyon College fosters a community built on trust, respect, and responsible behavior. The alcohol
policy supports student development by promoting self-governance while honoring Arkansas and
Independence County laws. Students of legal age may possess and consume alcohol on campus.
In return, they are expected to lead discussions that encourage abstinence or responsible use and
educate peers on alcohol-related laws and campus policies. Additionally, students are expected to
enforce the alcohol policy through student-led oversight and procedures for addressing
violations.

Lyon College’s alcohol education program helps students make informed choices, develop
healthy lifestyles, and act as responsible community members. It promotes abstinence and, for
those of legal age who choose to drink, encourages moderate and responsible use. The program
runs throughout the academic year, and all students must complete at least one training per



semester. Legal-age students must complete the program before possessing alcohol on campus.
Misrepresenting age or program completion, or failing to complete required training, violates the
Honor Code and will result in disciplinary action.

Education

LCSLAS’s alcohol education program helps students make informed choices, develop healthy
lifestyles, and act as responsible community members. It promotes abstinence and, for those of
legal age who choose to drink, encourages moderate and responsible use. The program runs
throughout the academic year, and all students must complete at least one training per semester.
Legal-age students must complete the program before possessing alcohol on campus.
Misrepresenting age or program completion, or failing to complete required training, violates the
Honor Code and will result in disciplinary action.

General Guidelines

Permitted Consumption

Only students of legal drinking age who have completed alcohol education, and their legal-age
non-student guests, may possess and consume alcohol in approved campus locations or at
College-sponsored off-campus events.

Permitted Possession

Alcohol possession on campus is limited by state law (one case of beer and one gallon of wine or
spirits per person). Containers over one gallon are prohibited. Alcohol may only be stored in
student rooms with at least one resident of legal age.

Permitted Provisioning

Students may provide alcohol only if they are of legal drinking age and have completed alcohol
education. Student organizations and members supplying alcohol must ensure compliance with
policies and laws in their assigned campus spaces. Any event organized by members—through
planning, invitations, or providing food and drink—is considered sponsored by the organization.

Forms of Consumption
Alcohol consumption must be responsible. Excessive drinking, encouraging it, drinking games,
and related paraphernalia are prohibited.

Excessive Use
Excessive use of alcohol in any form is prohibited. These forms include, but are not

limited to:
e Binge Drinking: A form of excessive drinking that features four or more drinks on
an occasion for a woman and five or more drinks on an occasion for a man'

'https://www.cdc.gov/chronicdisease/resources/publications/factsheets/alcohol.htm#:~:text=Excessive%20alcohol%
20use%?20includes%3 A, per%20week%20for%20a%20man.



e Drunkenness: A result of excess drinking that is manifested in such signs as loss
of physical self-control or threatening, disruptive, or violent behavior?
e Heavy Drinking: Eight or more drinks per week for a woman or 15 or more drinks
per week for a man
Permitted Locations

Residents and sponsors of events at campus locations where alcohol is permitted shall take
reasonable steps to ensure that the locations remain private and accessible only to members of
the Lyon College community and their guests. Residents can exclude alcohol from their common
area by majority vote. Student Life staff, including but not limited to Residence Life staff and
Campus Safety, may ask residents to leave the area if these areas are over allowable capacity,
residents are drinking to excess, or the group is being unreasonably noisy. Student Life staff,
including but not limited to Residence Life staff and Campus Safety, may also ask residents to
present their state-issued IDs to determine that they are at least 21 years old. Drinking is allowed
in the following locations for residents ages 21 and over.

Location/Setting Rules

The Row o Allowed indoors where all assigned
residents are of legal drinking age and
at the Oasis

e Prohibited in walkways

e Allowed on patios where four or fewer
persons are present

Residence Halls e Allowed in student rooms wherein all
assigned residents are of legal
drinking age

e Prohibited in student rooms wherein
one or more assigned residents are not
of legal drinking age

e Prohibited in all common areas

Outdoor Common Areas e Prohibited without permission from
the Office of Student Life

e Prohibited on balconies and other
high-rise areas without permission
from the Office of Student Life

Non-residential Areas e Prohibited without permission from
the Office of Student Life

Policy Enforcement

“https://www.cdc.gov/chronicdisease/resources/publications/factsheets/alcohol.htm#:~:text=Excessive%20alcohol %
20use%?20includes%3 A, per%20week%20for%20a%20man.



The enforcement of this policy is the responsibility of the entire Lyon community. Violation
allegations will be referred to the Social Council for review except in cases of concern for
student health and well-being or when constraints prevent the Social Council from conducting a
speedy hearing.

Lyon College student-athletes are subject to the Lyon College Student-Athlete Handbook as well
as the Lyon College Student Handbook. The Social Council will not consider potential violations
of the Lyon College Student-Athlete Handbook.

Individual Violations

Penalties for individual violations will depend upon the nature of the violation, any previous
violations in which the student has been involved, and the student’s attitude during and after the
incident. Any violation of the alcohol policy can result in suspension from the College, eviction
from a campus residence for the current and/or following semesters, and/or expulsion from the
College.

Organization and Team Violations
Penalties for organization and team violations will depend upon the nature of the violation, any

previous violations in which the organization or team has been involved, and the attitudes of the
members of the organization or team during and after the incident. If the organization or team
has a national affiliation, the governing body may be contacted in the event of any violation.

Substance Use Policy

In compliance with the Drug-Free Workplace Act of 1988, Lyon College is committed to
maintaining a drug-free, safe, and healthy environment. The manufacture, distribution,
possession, or use of controlled substances on campus or during College-related activities is
strictly prohibited. Violations may result in disciplinary action, including expulsion, and possible
legal consequences.

Lyon College recognizes substance dependency as a serious health issue. Students struggling
with drug or alcohol use are encouraged to seek help from external agencies, the Campus Clinic
Director, or the Director of Mental and Behavioral Health. Voluntarily seeking help will not
affect enrollment status. As a condition of enrollment, students must comply with this policy and
report any drug-related criminal convictions, whether on or off campus.

Drug Awareness Program
In response to the Drug-Free Workplace Act of 1988, this document will serve as Lyon College’s

attempt to keep students informed about the dangers of drug abuse and any available counseling
and rehabilitation services. In addition, this document will outline the penalties that may be



imposed on students for drug abuse violations. (See also Lyon College’s Drug-Free Workplace
Policy Statement.) In response to the Drug-Free Schools and Communities Act of 1989, this
program has been amended to include alcohol as a controlled substance.

nseling & Rehabilitation Servi
The Campus Clinic Director, the Director of Mental and Behavioral Health, and the Chaplain are
available for confidential consultation and referral. The College cannot provide rehabilitative
services. Thus, assistance from outside agencies will be the focus of this service.

Penalties

Students receive a copy of this policy and are required to remain free from illegal drugs, abide by
all terms of the policy, and report any known incidents of drug abuse or distribution, whether on
or off campus, during College-related activities. Failure to report such incidents may result in
disciplinary action, including expulsion, and could carry legal consequences. Reports should be
made to a supervisor, component head, or the Dean of Students. If a student is reported or found
using drugs, the College will respond confidentially and encourage professional help or
rehabilitation. Refusal to seek help may lead to disciplinary action, including expulsion. Students
involved in the illegal manufacture, distribution, or sale of controlled substances on campus or
while representing the College will face immediate disciplinary action, up to and including
expulsion. Substantiated cases of substance abuse without appropriate follow-up for counseling
or rehabilitation may also result in legal consequences. Students disciplined for such violations
have the right to appeal through the College’s standard disciplinary process, as outlined in this
Handbook. The enforcement of this policy is the responsibility of the entire Lyon community.
Violation allegations will be referred to the Social Council for review except in cases of concern
for student health and well-being or when constraints prevent the Social Council from
conducting a speedy hearing.

Lyon College student-athletes are subject to the Lyon College Student-Athlete Handbook as well
as the Lyon College Student Handbook. The Social Council will not consider potential violations
of the Lyon College Student-Athlete Handbook.

Tobacco

This policy includes all electronic cigarettes, vaping devices, filtered and unfiltered cigarettes,
cigars, cigarillos, pipes, etc., and applies equally to all students, employees, and visitors. To
provide a safe and healthy environment for Lyon College students and visitors, the following
areas have been designated as non-smoking zones: (1) the interior space of all buildings and
athletic facilities; (2) the exterior space within 20 feet of entrances, gates, fresh air intakes, and
any areas where tobacco smoke could be drawn into buildings and athletic facilities, except for
those areas officially designated as smoking areas; (3) inside College vehicles; (4) the Quad; (5)
Young House lawn.



To provide a safe and healthy environment for Lyon College students and visitors, smokeless
tobacco such as snuff, chewing tobacco, and similar products are prohibited in the following
areas: (1) the interior space of all academic buildings and athletic facilities; (2) inside College
vehicles.

Medical Marijuana
The Arkansas Medical Marijuana Amendment of 2016 legalized the medical use of marijuana

under State law for individuals who have a written certification of a qualifying medical condition
from a physician and have registered with the Arkansas Department of Health. Marijuana is still
illegal under Federal law. In addition, there are limits on the use and possession of medical
marijuana by qualifying patients under State law.

Lyon College is subject to and will continue to follow the Drug-Free Workplace Act of 1988 and
the Drug-Free Schools and Communities Act Amendments of 1989. The College will also follow
applicable State laws and regulations. Medical marijuana in any form shall not be had or used on
any Lyon campus or owned or leased space, including campus housing, or at any
College-sponsored events or activities.

Possession & Distribution of Illicit Substances
Applicable legal sanctions under local, state, and federal laws, for the unlawful possession or
distribution of illicit drugs and alcohol apply.

Students are provided a copy of this policy and must, as a condition of enrollment, abide by its
terms, remain free of illegal drugs, and report any knowledge of acts of substance abuse or its
sale under the criminal statute occurring on or off campus while conducting College business.
Failing to report will result in disciplinary action up to and including expulsion, and it may also
have legal implications. Such acts are to be reported to the immediate supervisor, component
head, or directly to the Vice President for Student Life & Dean of Students.

Any user caught or reported will be counseled in the strictest of confidence, and every effort will
be made by LCSLAS to encourage that person to seek professional help and/or rehabilitation as
stated above. Any such person refusing help will be disciplined up to and including expulsion.

In all cases where substance abuse is reported and verified and immediate rehabilitation or
counseling is not properly sought can and will be legal consequences. In all cases where
substance abuse is reported, drugs are dispensed, sold, or used, and the College takes disciplinary
action, the student involved or implicated will have a route of appeal.




Sexual Misconduct & Title IX Policy

Policy Statement
Lyon College (hereinafter, “Lyon College” or “the College”) is committed to creating and

maintaining a learning and working environment that is free from unlawful discrimination based
on sex in accordance with Title IX of the Higher Education Amendments of 1972 (Title IX),
which prohibits discrimination on the basis of sex in education programs or activities; Title VII
of the Civil Rights act of 1964 (Title VII), which prohibits sex discrimination in employment;
and the Campus Sexual Violence Elimination Act, Clery Act, and the Violence Against Women
Act (VAWA). Sexual Misconduct and Retaliation under this Policy will not be tolerated by Lyon
College and is grounds for disciplinary action, up to and including permanent dismissal from
Lyon College and/or termination of employment.

Purpose

Lyon College takes all reported sexual misconduct and sexual harassment seriously. Lyon
College will initiate a prompt, thorough, and impartial grievance process into alleged violations
of this Policy. The grievance process includes an investigation and hearing. The College will
discipline any individuals within its control who are found responsible for violating this Policy.
Additionally, reported sexual misconduct, sexual harassment, and retaliation that does not meet
the definitions and jurisdiction of this Policy will be referred for review under the Student
Handbook, the Employee Policy Handbook, or other applicable Lyon College policies.

Applicability
Part A of this Policy applies to students, employees, and third parties as follows:

a. To Students: Where the Respondent is a student at Lyon College at the time of the
alleged conduct, the alleged conduct includes Sexual Misconduct under this Policy, the
alleged conduct occurs in Lyon College’s Education Program or Activity, the conduct
occurs against a person in the United States, and the Complainant is participating in or
attempting to participate in Lyon College's Education Program or Activity.

b. To Employees: Where the Respondent is an employee at Lyon College at the time of the
alleged conduct, the alleged conduct includes Sexual Misconduct under this Policy, the
alleged conduct occurs in Lyon College’s Education Program or Activity, the conduct
occurs against a person in the United States, and the Complainant is participating in or
attempting to participate in Lyon College's Education Program or Activity.

c. To Third-Parties: Where the Respondent is a contractor, vendor, visitor, or guest of
Lyon College at the time of the alleged conduct, the alleged conduct includes Sexual
Misconduct under this Policy, the alleged conduct occurs in the College’s Education
Program or Activity, the alleged conduct occurs against a person in the United States, and
the Complainant is participating in or attempting to participate in the College’s Education
Program or Activity.

Title IX Coordinator and Key Title IX Officials
The Title IX Coordinator is the Lyon College administrator who oversees Lyon College’s

compliance with Title IX. The Title IX Coordinator is responsible for administrative response to
reports and Formal Complaints of Sexual Misconduct. The Title IX Coordinator is available to
discuss the grievance process, coordinate supportive measures, explain Lyon College’s policies



and procedures, and provide education on relevant issues.

The Title IX Coordinator may designate Deputy Title IX Coordinators to facilitate these
responsibilities.

Any member of the Lyon College’s community may contact the Title IX Coordinator with
questions. Title IX Coordinator and Deputy Title IX Coordinator contact information is as
follows:

Lindsay Hatzis, Interim Title IX Coordinator
Email: lindsay.hatzis@lyon.edu
Phone: (423) 667-1838

Online: www.lyon.edu/file-a-title-ix-report

Michael Peckham, Deputy Title IX Coordinator - Athletics
Email:michael.peckham@lyon.edu

Phone: (870) 307-7538

Office: Becknell Gymnasium, Lower Level Floor

Deanna Taylor, Deputy Title IX Coordinator - Employees
Email: deanna.taylor@lyon.edu

Phone: (870)307-7324

Office: Nichols Administration Building

Deborah Baysinger, Deputy Title IX Coordinator - Students

Email: deborah.baysinger@lyon.edu

Phone: (870)307-7317

Office: Edwards Commons Building, Student Life Suites, Office 103(D)

In addition to the Title IX Coordinator, Lyon College appoints investigators, hearing officers, and
informal resolution facilitators who have roles in the formal grievance process more fully
explained in Sections 6 through 8 of this Policy. Individuals who serve in these roles may be
internal or external to the College.

The Title IX Coordinator, Deputy Title IX Coordinator, investigators, hearing officers, and
informal resolution facilitators will receive annual training in compliance with Title IX. All
administrators in these roles will not rely on sex stereotypes and will provide impartial
investigations and adjudications of Formal Complaints of Sexual Misconduct. All materials used
to train these administrators will be made publicly available on Lyon College’s website in
accordance with Title IX requirements.

The Title IX Coordinator, Deputy Title IX Coordinator, investigators, hearing officers, and
informal resolution facilitators shall not have a conflict of interest or bias for or against
Complainants or Respondents generally or an individual Complainant or Respondent.

Notification
Lyon College will use email communication for purposes of communication and notification
under this Policy.


mailto:lindsay.hatzis@lyon.edu
http://www.lyon.edu/file-a-title-ix-report
mailto:michael.peckham@lyon.edu
mailto:deanna.taylor@lyon.edu
mailto:deborah.baysinger@lyon.edu

Free Speech

Freedom of speech and principles of academic freedom are central to the mission of institutions
of higher education. Constitutionally protected expression cannot be considered Sexual
Misconduct under this Policy.

Dissemination of Policy
This Policy will be made available to all Lyon College administrators, faculty, staff, and students

online at Lyon College's Title IX web page and in Lyon College’s Student Handbook and
Employee Policy Handbook.

Effective Date
The effective date of this Policy is August 15, 2025.

False Statements Prohibited
Individuals who participate in the grievance process are prohibited from knowingly making false
statements or knowingly submitting false information.

Retaliation
Neither Lyon College nor any other person may intimidate, threaten, coerce, or discriminate
against any individual for the purpose of interfering with any right or privilege secured by Title
IX or this Policy or because the individual has made a report or complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation, proceeding, or hearing
under this Policy.
a. Alleged violations of Retaliation will be referred to the Lyon College Student Handbook
and/or Employee Policy Handbook.
b. The exercise of rights protected under the First Amendment does not constitute
Retaliation prohibited under this Policy.
c. Charging an individual with a Student or Employee Policy Handbook violation for
making a materially false statement in bad faith in the course of a grievance proceeding
under this Policy does not constitute Retaliation prohibited under this Policy. However, a
determination regarding responsibility alone is not sufficient to conclude that any party or
witness made a materially false statement in bad faith.

Amnesty
Reporting sexual misconduct and related inappropriate conduct is encouraged at Lyon College.

Thus, it is imperative that Complainants and witnesses share information without fear of
potential consequences for certain minor policy violations including, but not limited to, underage
consumption of alcohol, the use of illicit drugs, or violations of other Lyon College policies that
do not cause harm or place the health or safety of any other person at risk.

Lyon College offers Complainants, Respondents, and witnesses amnesty from such violations,
but they may be responsible for other, more serious conduct that does harm or place the health or
safety of any other person at risk. After granting amnesty, Lyon College may include educational
opportunities for individuals in lieu of a finding of responsibility or punitive sanctions with the
individual regarding alcohol or drugs. This Section does not apply to reports to the police; rather,
it applies only to discipline for violations of Lyon College's Student Handbook and/or Employee
Policy Handbook.



Other Policies
This Policy takes precedence over other Lyon College policies and procedures concerning Sexual
Misconduct under Title IX in the event of a conflict.

Modification and Review of this Policy
Lyon College reserves the right to modify this Policy to take into account applicable legal

requirements. Lyon College will regularly review this Policy to determine whether modifications
should be made.

Additional Handbook and Code of Conduct or Lyon College Policy Violations
Alleged violations of Lyon College's Student Handbook, Employee Policy Handbook, or other

policies that arise from the same events as alleged Sexual Misconduct under this Policy will be
investigated and resolved under the grievance process in this Policy unless the Sexual
Misconduct has been dismissed under Section 5.2 of this Policy.

Definitions
Definitions of Prohibited Conduct Under this Policy’

Sexual Harassment means conduct on the basis of sex that satisfies one or more of the
following:

(1) An employee of Lyon College conditioning the provision of an aid, benefit, or
service of Lyon College on an individual’s participation in unwelcome sexual
conduct;

(2) Unwelcome conduct determined by a Reasonable Person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access to Lyon College education program or activity*; or

(3) Sexual Assault, Dating Violence, Domestic Violence, or Stalking as defined in
this Policy.

Sexual Assault means an offense classified as a forcible or non-forcible sex offense under
the Uniform Crime Reporting system of the Federal Bureau of Investigation, including
Rape, Fondling, Incest, and Statutory Rape as defined in this Policy.

Rape means the penetration, no matter how slight, of the vagina or anus with any body
part or object, or oral penetration by a sex organ of another person, without the Consent
of the victim.

Fondling means the touching of the private body parts (including genitalia, groin, breasts,
or buttocks) of another person for the purpose of sexual gratification, without the Consent
of the victim, including instances where the victim is incapable of giving Consent

*See Appendix A of this Policy for applicable state laws.

4 A severe, pervasive, and objectively offensive assessment includes, but is not limited to, a consideration of the frequency of the
offensive conduct, the nature of the unwelcome sexual acts or words, such as whether the harassment was physical, verbal or
both; whether the harassment was merely an offensive utterance; and the number of Complainants involved and the relationship
between the parties including, but not limited to, the ages of the Respondent and the Complainant. In evaluating whether conduct
is severe, pervasive, and objectively offensive, Lyon College will look at the totality of the circumstances, expectations, and
relationships.



because of his/her age or because of his/her temporary or permanent mental Incapacity.

Incest means sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

Statutory Rape means sexual intercourse with a person who is under the statutory age of
Consent.

Dating Violence means violence committed by a person:
(1) who 1s or has been in a social relationship of a romantic or intimate nature with
the victim; and
(2) where the existence of such a relationship shall be determined based on a
consideration of the following factors:
e The length of the relationship,
e The type of relationship,
e The frequency of interaction between the persons involved in the relationship.
e Dating violence includes, but is not limited to, sexual or physical abuse or the
threat of such abuse.

Domestic Violence includes felony or misdemeanor crimes of violence committed by:

e a current or former spouse or intimate partner of the victim,

e aperson with whom the victim shares a child in common,

e a person who is cohabitating with or has cohabitated with the victim as a spouse
or intimate partner,

e a person similarly situated to a spouse of the victim under the State's domestic or
family violence laws, or

e any other person against an adult or youth victim who is protected from that
person’s acts under the domestic or family violence laws of the State.

Stalking means engaging in a Course of Conduct directed at a specific person that would
cause a Reasonable Person to:

e fear for his or her safety or the safety of others; or

e suffer Substantial Emotional Distress.

Sexual Misconduct is a general term used to reference all prohibited conduct within this
Policy.

Definitions Related to Sexual Misconduct: Consent, Course of Conduct, Incapacitation,
Reasonable Person. Substantial Emotional Distress

Consent is affirmative, clear, conscious, knowing, voluntary, and revocable. Consent to
sexual activity requires of each person an affirmative, conscious, and voluntary
agreement to engage in sexual activity. Consent can be given by words or actions, as
long as those words or actions create mutually understandable permission regarding
willingness to engage in (and the conditions of) sexual activity. Consent cannot be
obtained through coercion, force, or the threat of force.

It is the responsibility of each person to ensure they have the affirmative Consent of the
other to engage in the sexual activity. Lack of protest, lack of resistance, or silence do
not, alone, constitute Consent. Affirmative Consent must be ongoing and can be revoked



at any time during sexual activity.

The existence of a previous or current dating relationship or past sexual relations between
the Complainant and Respondent will never by itself be assumed to be an indicator of
Consent (nor will subsequent sexual relations or dating relationship alone suffice as
evidence of Consent to prior conduct).

The Respondent’s belief that the Complainant Consented will not provide a valid defense
unless the belief was actual and reasonable. In making this determination, the hearing
officer will consider all of the facts and circumstances the Respondent knew, or
reasonably should have known, at the time. In particular, the Respondent’s belief is not a
valid defense where:
(1) The Respondent’s belief arose from the Respondent’s own intoxication or
recklessness;

(2) The Respondent did not take reasonable steps, in the circumstances known to the
Respondent at the time, to ascertain whether the Complainant affirmatively
Consented; or

(3) The Respondent knew or a reasonable person should have known that the
Complainant was unable to Consent because the Complainant was incapacitated, in
that the Complainant was:
e asleep or unconscious;
e unable to understand the fact, nature, or extent of the sexual activity due to the
influence of drugs, alcohol, or medication; or
e unable to communicate or understand the fact, nature, or extent of the sexual
activity due to a mental or physical condition.

Course of Conduct means two or more acts, including, but not limited to, acts in which
the individual directly, indirectly, or through third parties, by any action, method, device,
or means, follows, monitors, observes, surveils, threatens, or communicates to or about a
person, or interferes with a person’s property.

Incapacitation means that a person lacks the ability to actively agree to sexual activity
because the person is asleep, unconscious, under the influence of alcohol or other
drugs/medication such that the person does not have control over their body, is unaware
that sexual activity is occurring, or their mental, physical or developmental abilities
render them incapable of making rational informed decisions. Incapacitation is a state
beyond drunkenness or intoxication. A person is not necessarily Incapacitated merely as a
result of drinking, using drugs, or taking medication.

A person violates this Policy when they engage in sexual activity with another person
who is Incapacitated and a Reasonable Person in the same situation would have known
that the person is Incapacitated. Incapacitation can be voluntary or involuntary. Signs of
Incapacitation may include, without limitation: sleep; total or intermittent
unconsciousness; lack of control over physical movements (e.g., inability to
dress/undress without assistance; inability to walk without assistance); lack of awareness
of circumstances or surroundings; emotional volatility; combativeness; vomiting;



incontinence; unresponsiveness; and inability to communicate coherently. Incapacitation
is an individualized determination based on the totality of the circumstances.

Reasonable Person means a reasonable person under similar circumstances and with
similar identities to the victim.

Substantial Emotional Distress means significant mental suffering or anguish that may
but does not necessarily require medical or other professional treatment or counseling.

Other Defined Terms

Actual Knowledge means notice of Sexual Misconduct or allegations of Sexual
Misconduct to Lyon College’s Title IX Coordinator or Officials with Authority, except
that Actual Knowledge is not met when the only individual with Actual Knowledge is the
Respondent.

Advisor means a person of the Complainant’s or Respondent’s choosing, who may be, but
is not required to be, an attorney, who may accompany the Complainant or Respondent
during interviews and meetings related to the formal grievance process. The advisor may
not appear in lieu of the party and may not speak on the party’s behalf. During the live
hearing process, both parties are required to have an Advisor, who is responsible for
conducting the cross-examination of parties and witnesses.

Business Day means any weekday not designated by Lyon College as a holiday or
administrative closure day. When calculating a time period of Business Days specified in
this Policy, the Business Day of the event that triggers a time period is excluded.

Complainant means an individual who is alleged to be the victim of conduct that could
constitute Sexual Misconduct. Complainants and Respondents are referred to collectively
as “parties” throughout this Policy.

Confidential Employee means an individual who has been designated as confidential and
will therefore not report any information about a potential violation of this Policy to the
Title IX Coordinator without the Complainant’s permission.

Disciplinary Sanctions are sanctions imposed on a Respondent only after a finding of
responsibility through the grievance process.

Education Program or Activity includes locations, events, or circumstances over which
Lyon College exercises substantial control over both the Respondent and the context in
which the Sexual Misconduct occurs, and also includes any building owned or controlled
by a student organization that is officially recognized by Lyon College. This also includes
conduct that occurs on Lyon College’s property or during any Lyon College activity.

Employee means an individual who is employed by Lyon College either full-time or
part-time, including temps.

Formal Complaint means a document filed by a Complainant (or parent or guardian of
the Complainant) or signed by the Title IX Coordinator alleging Sexual Misconduct
against a Respondent and requesting that Lyon College investigate the allegation of



Sexual Misconduct.

Official with Authority means an individual who has the authority to institute corrective
measures and is required to report Sexual Misconduct to the Title IX Coordinator to
initiate Lyon College’s response to the Sexual Misconduct allegations. Officials with
Authority include:
e Title IX Coordinator
Deputy Title IX Coordinators
Human Resources Director
Director of Campus Safety
Director of Student Accountability and Wellbeing
Vice President for Student Life and Dean of Students
Vice President for Enrollment Services and Dean of Admissions
Vice President for Business and Finance
Director of Finance
Vice President for Advancement
Director of College Communications and Marketing
Director of Information Technology
Director of Institutional Research
Executive Director of Institutional Affairs
Athletic Director
Provost and Dean of Faculty
Founding Dean, School of Dental Medicine
Associate Dean of Academic Affairs, School of Dental Medicine
Assistant Dean of Student Affairs and Admissions, School of Dental Medicine
Associate Dean of Clinical Affairs, School of Dental Medicine
Assistant Dean of the Liberal Arts Experience
Associate Dean of the Faculty
Associate Dean of Curriculum Development and Assessment
President

Remedies are designed to restore or preserve equal access to the Education Program or
Activity of Lyon College. Remedies may include, but are not limited to, the same
individualized services as Supportive Measures; however, Remedies need not be
non-disciplinary or non-punitive and need not avoid burdening the Respondent.

Respondent means an individual who has been reported to be the perpetrator of conduct
that could constitute Sexual Misconduct. Complainants and Respondents are referred to
collectively as “parties” throughout this Policy.

Responsible Employee means any individual who is employed by Lyon College and not
deemed to be a Confidential Employee or Official with Authority. Responsible
Employees are expected by Lyon College to report Sexual Misconduct to the Title IX
Coordinator promptly upon receiving a report of Sexual Misconduct.

Retaliation means intimidation, threats, coercion, or discrimination, including charges
against an individual for Student Handbook or Employee Policy Handbook violations
that do not involve sex discrimination or Sexual Misconduct, but arise out of the same



facts or circumstances as a report or complaint of sex discrimination, or a report or
Formal Complaint of Sexual Misconduct, for the purpose of interfering with any right or
privilege secured by Title IX or this Policy.

Student means any individual who is registered or enrolled for credit- or non-credit
bearing coursework.

Supportive Measures means non-disciplinary, non-punitive individualized services
offered as appropriate, as reasonably available, and without fee or charge to the
Complainant or the Respondent before or after the filing of a Formal Complaint or where
no Formal Complaint has been filed.

Such measures are designed to restore or preserve equal access to Lyon College’s
Education Programs or Activities without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or Lyon College’s
educational environment, or deter Sexual Misconduct.

Supportive Measures may include, but are not limited to, counseling, extensions of
deadlines or other course-related adjustments, modifications of work or class schedules,
campus escort services, mutual restrictions on contact between the parties, changes in
work or housing locations, leaves of absence, increased security and monitoring of
certain areas of the campus, and other similar measures.

Lyon College will maintain as confidential any Supportive Measures provided to the
Complainant or Respondent, to the extent that maintaining such confidentiality would not
impair the ability of the College to provide the Supportive Measures.

Third parties means individuals who are contractors, vendors, visitors, or guests of Lyon
College.

Reporting Sexual Misconduct & Preservation of Evidence

Reporting to Lyon College

Reporting to the Title IX Coordinator

Reports of Sexual Misconduct may be made to the Title IX Coordinator in any of the
following ways, by anyone, at any time: email, phone, online electronic form, or mail.
Reports may also be made to the Title IX Coordinator in person or by video conference.
After Sexual Misconduct has been reported to the Title IX Coordinator, the Title IX
Coordinator will promptly offer supportive measures to the Complainant, regardless of
whether the Complainant was the reporter of the Sexual Misconduct. The contact
information for the Title IX Coordinator is as follows:

Lindsay Hatzis, Interim Title IX Coordinator
Email: titleix@lyon.edu

Phone: (423) 667-1838

Online: www.lyon.edu/file-a-title-ix-report
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Reporting to Officials with Authority

If Officials with Authority are notified of allegations of Sexual Misconduct, they must
promptly report such Sexual Misconduct to the Title IX Coordinator, who will take
immediate action under this Policy. To the extent possible, information reported to
Officials with Authority will be shared only with the individuals responsible for handling
the College’s response to the report.

Reporting to Confidential Employees
Lyon College employees who work in the below offices are considered Confidential
Employees when they are operating under their respective licenses at the time they learn
of allegations of Sexual Misconduct:

Name: Counseling Center

Phone: (870) 307-7277

Email: counseling@lyon.edu

Location: 1st floor of Edwards Commons

Name: Campus Clinic

Phone: (870) 307-7277

Email: campusclinic@lyon.edu
Location: 1st floor of Edwards Commons

Additionally, the Lyon College Chaplain is also a Confidential Employee when operating
in the role as a Chaplain at the time they learn of allegations of Sexual Misconduct:

Name: Rev. Maggie Alsup (Chaplain)

Phone: (870) 307-7474

Email: chaplain@lyon.edu

Location: Edwards Commons, Student Life 103H

Reports of Sexual Misconduct made to Confidential Employees under this definition are
considered confidential reports and will not be reported to the Title IX Coordinator
without the Complainant’s permission and will not constitute actual notice to Lyon
College.

However, when the Complainant or Respondent are minors (under the age of 18), the
Confidential Employee must still follow reporting guidelines established by the State of
Arkansas.

Reporting to a Responsible Employee

Lyon College employees who are not Confidential Employees or Officials with Authority
are defined as Responsible Employees and are expected to report alleged Sexual
Misconduct to the Title IX Coordinator promptly upon receiving a report of Sexual
Misconduct.

Reporting to Campus Safety

Reports of an act of violence in progress and taking place on campus are to be made
directly and immediately to Campus Safety at any time by phone at (870) 307-SAFE
(7233). Reports made to Campus Safety alleging Sexual Misconduct as defined in this
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Policy will be shared with the Title IX Coordinator.

Anonymous or Confidential Reporting
Anonymous reports may be made to the Title IX Coordinator by email, phone, online
electronic form, or mail. A decision to remain anonymous, however, may greatly limit the
College’s ability to stop the alleged conduct, collect evidence, or take action against
parties accused of violating this Policy.

Individuals may file a report with the Title IX Coordinator and request to remain
confidential. The College will evaluate the ability to afford confidentiality. However,
doing so may greatly limit the College’s ability to stop the alleged conduct, collect
evidence, or take action against parties accused of violating this Policy.

Reporting to Law Enforcement

Reports may be filed with local law enforcement agencies. The Title IX Coordinator or the
Campus Safety Office can assist with contacting law enforcement agencies. Law enforcement
investigations are separate and distinct from Lyon College investigations.

Batesville Police Department

710 S. St. Louis Street, Batesville, Arkansas 72501
Emergency Phone: 9-1-1

Non-Emergency Phone: (870) 569-8111

Reporting to Outside Agencies
Students and employees may report to external agencies:

Students
Office for Civil Rights
U.S. Department of Education

Website:_http://www.ed.gov/about/offices/list/ocr/complaintintro.html
Email: OCR@ed.gov
Phone: 800.421.3481
Address: U.S. Department of Education
Office for Civil Rights
Lyndon Baines Johnson Department of Education Bldg
400 Maryland Avenue, SW
Washington, DC 20202-1100

Office for Civil Rights, Local Office

Email: OCR.KansasCity@ed.gov

Phone: 816-268-0550

Address: Office for Civil Rights, Kansas City Office
One Petticoat Lane
1010 Walnut Street, 3rd Floor, Suite 320
Kansas City, MO 64106
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Employees
Equal Employment Opportunity Commission, Field Office
Phone: 800-669-4000
Address: EEOC Field Office
820 Louisiana Street
Suite 200
Little Rock, AR 72201

Equal Employment Opportunity Commission
Phone: 800-669-4000
Address: EEOC Headquarters

131 M Street, NE

Washington, DC 20507

Outside Agency Confidential Support and Resources:
Batesville Family Violence Prevention Hotline: (870) 793-8111

Batesville Rape Crisis Center: (870) 698-0006
National Sexual Assault Hotline: (800) 656-4673
National Domestic Violence Hotline: (800) 799-7233

Time Limits on Reporting
There are no time limits on reporting Sexual Misconduct to the Title IX Coordinator or Lyon

College. However, if the Respondent is no longer subject to the Education Program or Activity
of Lyon College or significant time has passed, Lyon College will have limited ability to
investigate, respond and/or provide disciplinary Remedies and Sanctions.

Lyon College’s Federal Reporting Obligations

Certain Lyon College employees, called Campus Security Authorities, have a duty to report
certain incidents of misconduct to comply with the Clery Act. Campus Security Authorities are
not required to report personally identifiable information for Clery Act purposes, but statistical
information must be sent regarding the type of incident that occurred and its general location
(e.g., on or off-campus) for publication in an annual report of crime statistics, called the Annual
Security Report. Statistics published in the Annual Security Report help to provide the campus
community with a clearer picture of the extent and nature of campus crime, but the statistics do
not personally identify Complainants or Respondents. Reports by Campus Security Authorities
are not official police reports and do not initiate criminal investigations.

When Sexual Assault, Domestic Violence, Dating Violence, and/or Stalking are reported under
the Clery Act, Lyon College must issue timely warnings for such incidents that pose a serious or
continuing threat of bodily harm or danger to members of the campus community.

Lyon College will not disclose a Complainant’s name or other identifying information in a timely
warning but will provide sufficient information for Lyon College community members to make
informed safety decisions in response to potential danger.



Preservation of Evidence

Lyon College recognizes that a Complainant may need time to decide whether to report an
incident of Sexual Misconduct to the police and/or Lyon College. The purpose of this section is
to provide Complainants with suggestions on preserving evidence while they decide whether to
report an incident.

Preserving evidence is important as it may assist in proving that an alleged criminal offense
occurred or may be helpful in obtaining a protection order.

If you have been sexually assaulted, you may obtain a forensic exam, which is administered by a
hospital to collect evidence. If possible, don't bathe, shower, douche, wash your hands, use the
restroom, eat, drink, smoke, change clothes, or brush your teeth before seeking a forensic exam
or medical attention. A forensic exam may be obtained at White River Medical Center.

You are also encouraged to preserve evidence by saving text/social media messages, phone call
logs, pictures, and other copies of documents related to the crime that occurred or is occurring. If
you have physical injuries, photograph them or have them photographed, with a date stamp on
the photo. Try to remember details (e.g., physical description, names, location, etc.), or even
better, write notes to remind you of details, if you have time and the ability to do so.

Initial Response to Reported Sexual Misconduct

Upon receipt of a report of Sexual Misconduct, the Title IX Coordinator will promptly contact
the Complainant, regardless of whether the Complainant was the individual who initiated the
report. During the initial contact with the Complainant, the Title IX Coordinator will:
e Provide the Complainant with notice of their rights and options;
e Explain the Complainant’s reporting options, including the process for filing a Formal
Complaint;
e Explain the Grievance Process;
Provide a list of on and off campus resources;
e Discuss the availability of Supportive Measures regardless of whether a Formal
Complaint is filed;
e (Consider the Complainant’s wishes with respect to Supportive Measures.

In addition, the Title IX Coordinator will determine whether the report must be reported for
Clery Act compliance purposes and if so, notify the appropriate College officials. The Title IX
Coordinator will also determine the ages of the parties, if known, and contact the appropriate
child protective service agency if either party is a minor (under 18).

Formal Complaint

When a Formal Complaint is submitted to the Title IX Coordinator it initiates the grievance
process, which includes an investigation and hearing.

Filing a Formal Complaint
A Formal Complaint must:

1. Contain an allegation of Sexual Misconduct against a Respondent;
2. Request that Lyon College investigate the allegation; and
3. Be signed by the Complainant or Title IX Coordinator.



Please contact the Title IX Coordinator to be provided with a formal complaint form.

In limited circumstances, if a Complainant does not sign a Formal Complaint, the Title IX
Coordinator may sign a Formal Complaint. In determining whether to sign a Formal Complaint,
the Title IX Coordinator will consider factors that include but are not limited to:

Whether there have been other reports of Sexual Misconduct or other relevant
misconduct concerning the same Respondent;

Whether or not the incidents occurred while the Respondent was a Lyon College student
or employee;

Whether the Respondent threatened further Sexual Misconduct or other misconduct
against the Complainant or others;

Whether the alleged Sexual Misconduct was committed by multiple perpetrators;

The nature and scope of the alleged Sexual Misconduct including whether the Sexual
Misconduct was perpetrated with a weapon;

The ages and roles of the Complainant and the Respondent;

Whether Lyon College can pursue the investigation without the participation of the
Complainant (e.g., whether there are other available means to obtain relevant evidence of
the alleged Sexual Misconduct such as security cameras or physical evidence);

Whether the report reveals a pattern of perpetration (e.g., perpetration involving illicit use
of drugs or alcohol) at a given location or by a particular group.

If a Complainant has requested not to move forward with a Formal Complaint, and the Title IX
Coordinator has determined that filing a Formal Complaint is necessary, the Title IX Coordinator
will notify the Complainant prior to filing the Formal Complaint.

Dismissal of a Formal Complaint

Required Dismissal
The Title IX Coordinator will dismiss a Formal Complaint for purposes of Sexual
Misconduct under Title IX if:
1. The conduct alleged in the Formal Complaint would not constitute Sexual
Misconduct as defined in this Policy even if proved;
2. The conduct alleged did not occur in Lyon College’s Education Program or
Activity; or
3. The conduct alleged in the Formal Complaint did not occur against a person in the
United States.

Dismissal of a Formal Complaint for the purposes of Sexual Misconduct under Title IX
does not preclude action under the provisions of other Lyon College policies and
procedures. If a Formal Complaint is dismissed as a Title [X matter, the matter will be
reviewed to determine whether it will be referred for review under Part B of this Policy or
another Lyon College Policy.

Permissive Dismissal
The Title IX Coordinator may dismiss a Formal Complaint or any allegations within the
Formal Complaint, if at any time during the investigation or hearing:
1. A Complainant notifies the Title IX Coordinator in writing that the Complainant
would like to withdraw the Formal Complaint or any allegations within the Formal



Complaint,

2. The Respondent is no longer enrolled or employed by Lyon College, or

3. Specific circumstances prevent Lyon College from gathering evidence sufficient to
reach a determination as to the Formal Complaint or allegations within the Formal
Complaint.

Appeal of Dismissal
Either party may appeal the dismissal of a Formal Complaint or any allegations therein.
See Section 7 for bases and process for appeals.

Consolidation of Formal Complaints

The Title IX Coordinator may consolidate Formal Complaints as to allegations of Sexual
Misconduct against more than one Respondent or by more than one Complainant against
one or more Respondents where the allegations arise out of the same facts or
circumstances.

Grievance Process

The grievance process within this Policy is designed to treat Complainants and Respondents
equitably. Remedies are provided to a Complainant where a determination of responsibility for
Sexual Misconduct has been made against the Respondent, and Disciplinary Sanctions are not
imposed against a Respondent prior to the completion of the grievance process.

General Grievance Process Information

Burden of Proof and Burden of Gathering Evidence

All investigations and proceedings, including hearings, relating to Sexual Misconduct
will be conducted using a “preponderance of the evidence” (more likely than not)
standard. The burden of proof and the burden of gathering evidence sufficient to reach a
determination regarding responsibility rest on Lyon College, not the parties.

Presumption of Not Responsible
The Respondent is presumed to be not responsible for the alleged conduct until a
determination regarding responsibility is made at the end of the grievance process.

Timeframes for Grievance Process

Lyon College strives to complete the grievance process within one hundred and twenty
(120) Business Days. Temporary delays and/or extensions of the timeframes within this
Policy may occur for good cause. Written notice will be provided to the parties of the
delay and/or extension of the timeframes with an explanation of the reasons for such
action. Examples of good cause for delay/extensions include, but are not limited to,
considerations such as the absence of a party, a party’s advisor, or a witness; concurrent
law enforcement activity; or the need for language assistance or accommodation of
disabilities.

Medical Records

Lyon College will not access, consider, disclose, or otherwise use a party’s records that
are made or maintained by a physician, psychiatrist, psychologist, or other recognized
professional or paraprofessional acting in the professional’s or paraprofessional’s



capacity, or assisting in that capacity, and which are made and maintained in connection
with the provision of treatment to the party, unless Lyon College obtains that party’s
voluntary, written permission to do so for the grievance process within the Policy.

Privileged Information

Lyon College will not require, allow, rely upon, or otherwise use questions or evidence
that constitute, or seek disclosure of, information protected under a legally recognized
privilege, unless the person holding the privilege has waived the privilege.

Release of Documents

Any documents, reports, and recordings prepared by Lyon College in investigating and
resolving a Formal Complaint under this Policy constitute education and/or personnel
records, which are subject to state and federal privacy laws. Lyon College shall only
release these documents to the parties, or as may be permitted by FERPA, as required by
law, or to carry out the purposes of Title IX and this Policy.

While Lyon College does not restrict the ability of either party to discuss the allegations
under investigation or to gather and present relevant evidence, the parties shall not
redistribute any documents, reports, or recordings prepared by Lyon College.

Records collected and retained by Lyon College under this Policy may be obtained by
contacting the Title IX Coordinator, who will determine if the records may be released. It
shall be the Policy of Lyon College that any records leaving the custody of the Title IX
Coordinator shall include redactions of any personal or identifying information of
involved individuals, unless such redactions are prohibited by law or court order.

Range of Disciplinary Sanctions
Sanctions that may be required if an individual is found responsible for violating this
Policy include:

For Students:
Written reprimand
Probation
Suspension
Deferred Suspension
Expulsion
Restrictions related to access to certain campus locations, activities, or
events, including but not limited to:
o Restriction from offices open to the general student vote and/or
SGA appointments
Restriction from attending or hosting College social activities
Restriction or loss of visitation privileges in living areas
Restriction or loss of alcohol privileges
o Restrictions from entering certain buildings on campus
e Revocation of certain privileges (e.g., membership in campus
organizations) for a defined period of time
e Revocation or withholding of diploma
e Revocation of admission
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e Educational and developmental sanctions, including but not limited to,
reflection papers, counseling, classes, or restorative practices

Eviction from a campus residence

Restitution for property damage

Dismissal from student worker jobs

Community service assignment that directly relates to the nature of the
violation

For Employees:

Suspension

Discharge

Termination

Being barred or removed from campus
Cancellation of contract

Other appropriate institutional sanctions

For Campus Organizations:
e Deactivation or derecognition
e Loss of privileges
e [oss of funding for a defined period of time

Notice of Meetings, Interviews, and Hearings

Parties and witnesses will be provided notice of any meeting, interview, and/or hearing
with sufficient time to prepare to participate. This notice will include the date, time,
location, participants, and purposes of the meeting, interview, and/or hearing.

Withdrawal, Graduation, or Resignation Prior to Determination

Lyon College may continue its grievance process regardless of the end of the term,
graduation, or the withdrawal or resignation of the Complainant and/or Respondent.
Additionally, the following may apply.

1.

Students: For Student Respondents who are scheduled to graduate while the
outcome of a Formal Complaint is pending, the College will assess their eligibility
to participate in commencement-related events. In the event that the sanction is
suspension from the College, the student Respondent’s degree will be conferred
after the suspension period is completed and only after any additional sanctions
have been satisfied. If the sanction imposed is expulsion, the student Respondent
would no longer be eligible to receive their degree or diploma.

Employees: Employee Respondents who choose to resign or who are terminated
during a pending investigation who are found in violation of this Policy may be
ineligible for rehire. The College reserves the right to take additional actions
against a former employee who is found in violation of this Policy, such as placing
restrictions on participation in College events to ensure the safety of the College
community.



Notice of Allegations
Upon receipt of a Formal Complaint, the Title IX Coordinator or investigator will provide Notice

of Allegations to the parties who are known. The Notice of Allegations will include:

1. Notice of the party’s rights and options.

2. Notice of the Grievance Process.

3. Notice of the informal resolution process and options.

4. Notice of the allegations of Sexual Misconduct including:

a. The identities of the parties involved in the incident, if known,
b. The conduct allegedly constituting Sexual Misconduct, and
c. The date and location of the incident, if known.

5. Notice that the Respondent is presumed not responsible of the alleged conduct and
that a determination regarding responsibility is made at the conclusion of the
grievance process.

6. Notice that the parties may have an advisor of their choice, who may be, but is not
required to be, an attorney, and that the advisor may inspect and review evidence
as explained in Section 6 of this Policy.

7. Notice of the Lyon College policy provision that prohibits knowingly making false
statements or knowingly submitting false information during the grievance
process.

The Notice of Allegations will be updated, and written notice provided to the parties if at any
time during the investigation, Lyon College decides to investigate allegations about the
Complainant or Respondent that are not included in the initial Notice of Allegations.

Investigation of Formal Complaint

After the Notice of Allegations has been provided to the parties, Lyon College will conduct an
investigation of the Formal Complaint. During all meetings and interviews, the parties may be
accompanied by an advisor of their choice, which may be, but is not required to be, an attorney.
During the investigation stage of the grievance process, the advisor’s role is limited to assisting,
advising, and/or supporting a Complainant or Respondent. An advisor is not permitted to speak
for or on behalf of a Complainant or Respondent or appear in lieu of a Complainant or
Respondent during the investigation phase of the grievance process.

Opportunity to Provide Information and Present Witnesses

Each party will be provided an equal opportunity to provide information to the investigator and
present witnesses for the investigator to interview. The information provided by the parties can
include inculpatory and exculpatory evidence. The witnesses can include both fact witnesses and
expert witnesses.

Opportunity to Inspect and Review Evidence

Each party will be provided an equal opportunity to inspect and review any evidence obtained as
part of the investigation that is directly related to the allegations raised in the Formal Complaint,
including evidence which Lyon College does not intend to rely upon in reaching a determination
regarding responsibility. This review includes inculpatory and exculpatory evidence that is
obtained by a party, witness, or other source. Each party and their advisor (if any) will be
provided an electronic copy of the evidence for inspection and review. The parties will have ten
(10) Business Days to review and submit a written response to the investigator. The investigator
will consider the written responses prior to completing an investigative report. All evidence




provided during the inspection and review phase will be available for the parties to use during
the hearing, including for purposes of cross examination.

Investigative Report

Following the opportunity to inspect and review evidence directly related to the
allegations raised in the Formal Complaint, the investigator will create an investigative
report that fairly summarizes relevant evidence obtained during the investigation.

Review of the Investigative Report
At least ten (10) Business Days prior to the hearing, the investigator will provide each
party and the party’s advisor (if any) an electronic copy of the investigative report for
their review and written response.

Investigation Timeframe

The investigation of a Formal Complaint will be concluded within ninety (90) Business
Days of the filing of a Formal Complaint. The parties will be provided updates on the
progress of the investigation, as needed.

Live Hearing
After the investigation has concluded, Lyon College will provide for a live hearing for all Formal

Complaints of Sexual Misconduct that have not been dismissed per Section 5.2 or resolved by
informal resolution under Section 8. At the request of either party, or at the discretion of the Title
IX Coordinator, Lyon College will provide for the live hearing to occur with the parties located
in separate rooms with technology enabling the hearing officer and parties to simultaneously see
and hear the other party or witness answering questions.

Information at the Hearing
The following information/evidence will be available in electronic form at the hearing:

1. Evidence from the investigation, including the evidence directly related to the
allegations that was reviewed by the parties, regardless of whether it was
incorporated into the investigative report.

2. The investigative report and any attachments/appendices.

Hearing Officer

The hearing officer will be an employee of Lyon College or third party appointed by
Lyon College and will not be the Title IX Coordinator or investigator. The hearing officer
will be trained, impartial, and without conflict of interest.

Challenge to a Hearing Olfficer

Either party may challenge the appointment of a hearing officer, based on conflict of
interest or bias, in writing to the Title IX Coordinator, no less than two (2) Business Days
after being provided with the name of the hearing officer.

Advisor s Role at the Hearing

Each party must have an advisor present at the hearing. The advisor’s role is limited to
supporting, advising, and assisting the party during the hearing and conducting
questioning (cross-examination) of participants. The advisor may not answer questions
for the party or provide opening or closing statements. Advisors are required to follow
rules of decorum enforced by the hearing officer. Failure to follow the rules of decorum



by an advisor may result in removal of an advisor from the hearing. If a party does not
have an advisor present at the live hearing, Lyon College will appoint the party with an
advisor without fee or charge.

Recording of the Hearing

Lyon College will create an audio or audiovisual recording of all live hearings and make
the recording available to the parties for inspection or review. No other recording of the
hearing is permitted.

Hearing Process Facilitator

Lyon College may designate a hearing process facilitator to coordinate the hearing,
including, but not limited to, coordination and scheduling of the hearing; the logistics of
physical or virtual rooms for parties and/or witnesses, including separation of the parties;
ensuring all technology is working appropriately; ensuring the parties have access to
electronic documents during the hearing; distributing materials; etc. The facilitator may
also be the Title IX Coordinator. The facilitator may invite the parties and their advisors,
separately, to a meeting prior to the hearing to review the hearing process for the purpose
of ensuring a smooth hearing. This meeting is separate from the pre-hearing conference
discussed below.

Pre-Hearing Matters

In order to streamline the hearing process, the hearing officer may request the submission
of questions prior to the hearing through electronic submission and/or a pre-hearing
conference.

1. Pre-Hearing Submission of Questions: The hearing officer may request the
parties to submit questions, in writing, prior to the hearing. This submission does
not preclude the Advisor from asking additional questions live during the hearing.
The hearing officer may allow for the pre-hearing submission of questions
regardless of whether a pre-hearing conference occurs.

2. Pre-Hearing Conference: The hearing officer may hold a pre-hearing conference.
During the pre-hearing conference, parties and their Advisors will be asked to
submit, in writing, any questions they wish to ask during the live hearing so that
the hearing officer can be prepared to respond to relevancy at the hearing. This
conference does not preclude the Advisor from asking additional questions live
during the hearing.

At the pre-hearing conference, the hearing officer may also hear arguments regarding the
relevance of the evidence identified in the investigative report as relevant or not relevant
and/or directly related to the allegations.

Participants in the Hearing

Participants at the hearing include the hearing officer(s), the investigator(s) who
conducted the investigations, the parties, advisors to the parties, witnesses, and anyone
providing authorized accommodations. In addition, Lyon College may have a hearing
facilitator present. Any witnesses scheduled to participate in the hearing must have been
first interviewed by the investigator(s) or, if agreed to by the investigator, have provided a
written statement or answered questions from the investigator in writing.



Hearing Process and Phases

The live hearing will include the following phases:

1. Notice of Hearing: After the investigative report has been completed and at least
ten (10) Business Days prior to the date set for the hearing, the parties and their
Advisors (if any) will be provided with a Notice of the Hearing. The Notice will
include the date, time, location (virtual or in person), name of the hearing office,
and names of all participants in the hearing.

2. Opening Statements: Each party will have the opportunity to provide an opening
statement to the hearing officer, not to exceed five (5) minutes.

3. Questioning of Hearing Participants (Parties and Witnesses):

a. Questions by the Hearing Officer: The hearing officer will ask initial
questions of the participants at the hearing.

b. Questions by the Advisors: After the hearing officer asks questions of a
participant, each party’s advisor will be permitted to ask relevant questions and
follow-up questions orally, directly, and in real time of the participant. The
parties are never permitted to ask questions of participants directly. The
questioning of participants by advisors will be conducted in the following
manner:

A question is asked by an advisor

Before a participant answers the questions, the hearing officer
determines whether the question is relevant

If the question is determined relevant by the hearing officer, the
participant answers the question

If the question is determined not to be relevant by the hearing officer,
the hearing officer must explain the decision to exclude a question as
not relevant.

¢. Evidence and Questions Excluded:

Sexual Predisposition or Prior Sexual Behavior of the
Complainant: Questions and evidence about the Complainant’s sexual
predisposition or prior sexual behavior are not relevant, unless such
questions and evidence about the Complainant’s prior sexual behavior
are offered to prove that someone other than the Respondent committed
the conduct alleged by the Complainant, or if the questions and
evidence concern specific incidents of the Complainant’s prior sexual
behavior with respect to the Respondent and are offered to prove
Consent.

Privileged Information: No person will be required to disclose
information protected under a legally recognized privilege. The hearing
officer must not allow into evidence or rely upon any questions or
evidence that may require or seek disclosure of such information,
unless the person holding the privilege has waived the privilege. This
includes information protected by the attorney-client privilege.



e Medical Records: Evidence or records that are made or maintained by
a physician, psychiatrist, psychologist, or other recognized professional
or paraprofessional acting in the professional’s or paraprofessional’s
capacity, or assisting in that capacity, and which are made and
maintained in connection with the provision of treatment to the party,
are not permitted to be used during a hearing unless the party provides
voluntary, written permission to do so for the grievance process within
this Policy.

4. Closing Statements: Each party will have the opportunity to present a closing
statement to the hearing officer, not to exceed five (5) minutes.

Determination Regarding Responsibility

After the live hearing, the hearing officer will deliberate in private. The hearing officer
will issue a written determination regarding responsibility using the preponderance of the
evidence standard. The hearing officer will provide the Title IX Coordinator with the
written determination without fourteen (14) Business Days of conclusion of the live
hearing. The Title IX Coordinator will provide the Complainant and the Respondent with
the written determination simultaneously within two (2) Business Days of receiving the
final determination.

The written determination will include:

e Identification of the allegations potentially constituting Sexual Misconduct;

e A description of the procedural steps taken from the receipt of the Formal
Complaint through the determination, including any notifications to the parties,
interviews with parties and witnesses, site visits, methods used to gather other
evidence, and hearings held;

e Findings of fact supporting the determination;

Conclusions regarding the application of this Policy to the facts;

e A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility, any disciplinary sanctions that Lyon
College imposes on the Respondent, and whether remedies designed to restore
or preserve equal access to Lyon College’s education program or activity will
be provided by Lyon College to the Complainant®; and

o The procedures and permissible bases for the Complainant and Respondent to
appeal.

The determination regarding responsibility becomes final either on the date that Lyon
College provides the parties with the written determination of the result of the appeal, if
an appeal is filed, or, if an appeal is not filed, the date on which an appeal would no
longer be considered timely. Once the determination is final, the Title IX Coordinator
may forward the written determination to the Director of Human Resources or the Dean
of Students for assistance in implementing sanctions or remedies.

* The Title IX Coordinator is responsible for the implementation of any Remedies.



Appeals

Either party may appeal the determination regarding responsibility, or the dismissal of a Formal
Complaint or any allegations therein within three (3) Business Days of the receipt of the
determination regarding responsibility or dismissal. If a party wishes to file an appeal, they
should contact the Title IX Coordinator to obtain a copy of the Appeal form. The Appeal form
must be made in writing and delivered to the Title IX Coordinator.

Bases for Appeal

Appeals of the determination of responsibility or the dismissal of a Formal Complaint may be
made on the following bases:

Procedural irregularity that affected the outcome of the matter;

New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter; or

The Title IX Coordinator, investigator, or hearing officer had a conflict of interest or bias
for or against Complainants or Respondents generally or the individual Complainant or
Respondent that affected the outcome of the matter.

Appeal Procedures
If an appeal is submitted, Lyon College will:

1.

2.

5.

Notify the other party in writing when an appeal is filed and implement appeal
procedures equally for both parties.
Ensure that the appeals officer is not the same person as the hearing officer that reached
the determination regarding responsibility or dismissal, the investigator, or the Title IX
Coordinator.
Provide the non-appealing party with three (3) Business Days from receipt of the
notification of appeal to submit a written statement in support of the outcome of the
determination or dismissal.
Issue a written decision describing the result of the appeal and the rationale for the
result.

a. Results of an appeal of the dismissal of a Formal Complaint are limited to the

following:

e Affirm the dismissal of the Formal Complaint;

e Reverse the dismissal of the Formal Complaint and notify the Title IX
Coordinator to initiate the grievance process.

b. Results of appeal of the determination regarding responsibility may be one of the
following:

e Affirm the hearing officer’s determination regarding the Respondent’s
responsibility and affirm the disciplinary sanctions and remedies, if
applicable;

e Remand the process back to the investigation or hearing stage for the
investigator or hearing officer to remedy any procedural irregularity or
consider any new evidence; or

e Reverse the hearing officer’s determination of the Respondent’s
responsibility and amend the disciplinary sanctions and remedies, if
applicable.

Provide the written decision simultaneously to both parties.



Appeal Timeframe
The appellate officer will provide to the Title IX Coordinator the written decision within twenty

(20) Business Days of receiving the appeal. The Title IX Coordinator will provide the appeal
decision to the parties within two (2) Business Days of receiving the appeal decision.

Informal Resolution Process

At any time after a Formal Complaint has been signed and before a determination regarding
responsibility has been reached, the parties may voluntarily agree to participate in an informal
resolution facilitated by Lyon College, that does not involve a full investigation and hearing.
Types of informal resolution include, but are not limited to, mediation, educational training,
mutual no contact orders, restrictions on access to campus locations, probation, mediation,
restorative justice, and resolution by agreement of the parties.

Informal Resolution Notice
Prior to entering the informal resolution process, Lyon College will provide the parties a written
notice disclosing:

1. The allegations;

2. The requirements of the informal resolution process, including the right of any party to
withdraw from the informal resolution process and resume the grievance process and
the circumstances which preclude parties from resuming a Formal Complaint arising
from the same allegations;

3. Consequences resulting from the informal resolution process, including that the records
will be maintained for a period of seven (7) years but will not be used by investigators
or hearing officers if the formal grievance process resumes.

Informal Resolution Process

Prior to entering the informal resolution process, the parties must voluntarily agree, in writing, to
the use of the informal resolution process. After the parties have agreed to this in writing, the
Title IX Coordinator, or another individual trained to facilitate the informal resolution process
who is not the investigator(s), will meet separately with the parties to discuss options for
informal resolution. The parties will not be required to meet at the same time during the informal
resolution process.

After terms to an informal resolution have been agreed to by the parties, the Title IX Coordinator
must approve the terms. If the Title IX Coordinator approves the terms, the terms of the informal
resolution will be documented and provided to the parties. Failure to comply with an informal
resolution agreement may result in disciplinary action.

Informal Resolution Availability
The informal resolution process is not permitted to resolve allegations that an employee
committed Sexual Misconduct against a student.

Informal Resolution Timeframe

Informal resolutions of a Formal Complaint will generally be concluded within forty-five (45)
Business Days of notice to Lyon College that both parties wish to proceed with the informal
resolution process. Such notice that the parties wish to proceed with an informal resolution
process will “pause” the counting of the timeframe to conclude the grievance process of this
Policy, should the informal resolution process fail and the parties continue with the grievance



Process.

Informal Resolution Documentation

Any final resolution pursuant to the informal resolution process will be documented and kept for
seven (7) years. However, no recording of the informal resolution process will be made, and all
statements made during the informal resolution process will not be used for or against either
party (and the hearing officer and/or appeals officer may not consider any such statement made
during informal resolution) should the parties resume the grievance process.

Emergency Removal and Administrative Leave

Emergency Removal
At any time after the Title IX Coordinator is on notice of Sexual Misconduct, Lyon College may

remove a Respondent on an emergency basis. Lyon College will only conduct an emergency
removal after:
1. Undertaking an individualized safety and risk analysis,
2. Determining that an immediate threat to the physical health or safety of any student or
other individual arising from the allegations of Sexual Misconduct justifies removal, and
3. Providing the Respondent with notice and an opportunity to challenge the decision to the
Title IX Coordinator, within three (3) Business Days following the removal. Challenges
of emergency removal under this Policy will follow the appeal requirements in the
Student Handbook under the Social System’s Extraordinary Procedures.

At the discretion of the Title IX Coordinator, alternative coursework options may be pursued, as
requested, during an emergency removal to ensure as minimal an impact as possible on the
Respondent. Violation of an emergency removal under this Policy will be grounds for immediate
expulsion or termination.

Administrative Leave
Lyon College may place an employee Respondent on administrative leave during the pendency
of the grievance process in this Policy.

Recordkeeping

Lyon College will maintain all of the documentation related to reports of Sexual Misconduct,
Formal Complaints, the grievance process, and informal resolution process for seven (7) years in
accordance with state and federal records laws and requirements. The documentation of all
records is private and confidential to the extent possible under law. Student records of the
grievance process are disciplinary records under the Family Education Rights and Privacy Act
(FERPA). Employee records of the grievance process are subject to the Freedom of Information
Act (FOIA) and applicable state laws, and included in the employee’s official employment
record.




Additional Conduct Violations Related to This Policy

Alleged violations of the terms in this section will be referred to the Student Handbook or
Employee Policy Handbook process for investigation and adjudication. Retaliation, providing
false information in the grievance process, interfering with the grievance process, and/or
violating a directive from a Lyon College official (including violating a No-Contact Order) are
prohibited under the Lyon College Student Handbook and Employee Policy Handbook.

The Student Handbook can be found here: https://www.lyon.edu/student-handbook
The Employee Policy Handbook can be found online through BambooHR.

Grievance Process for Sexual Misconduct Outside of Title IX

Applicability

Part B of this Policy addresses Sexual Misconduct as defined in Part A that does not meet the
applicability requirements of Part A, Section 1.4 Part B of this Policy also addresses additional
forms of sexual misconduct, as defined in Section 2 of this Part. The procedures in Part B shall
be used in conjunction with Part A for purposes of identification of Key Title IX Officials (Part
A, Section 1.4), definitions (Part A, Section 2), and reporting options (Part A, Section 3).

Part B applies to students, employees, and third parties as follows:

e When the Respondent is a student, employee, contractor, vendor, or guest at Lyon
College at the time of the alleged conduct;

e The alleged conduct includes Sexual Misconduct as defined under this Part, or, Sexual
Misconduct as defined under Part A when the Sexual Misconduct occurred outside the
College’s Education Program or Activity, or outside the United States, but may have the
effect of interfering with, denying, or limiting an individual’s ability to participate in or
benefit from the College’s education or work programs or activities; and

e The Complainant is participating in or attempting to participate in the College’s
Education Program or Activity.

Supportive Measures and resources will be provided where the Complainant is a student or
employee regardless of whether the Respondent is affiliated with Lyon College.

Definitions

Definitions of Sexual Misconduct Outside of Title 1X

In addition to prohibited conduct defined in Part A, Section 1 of this Policy, procedures in
this Part shall be used to investigate and resolve reported matters that allege the following
prohibited conduct:

Non-Title IX Sexual Harassment means unwelcome sexual advances, requests for
sexual favors, and other verbal or physical conduct of a sexual nature or based on sex
when:

1. Submission to such conduct is made either explicitly or implicitly a term or

condition of an individuals’ employment or academic performance;

2. Submission to or rejection of such conduct by an individual is used as the basis
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of employment or academic decisions affecting such individuals; or

3. Such conduct has the purpose or effect on unreasonably interfering with an
individual’s work or academic performance or creating an intimidating, hostile, or
offensive working or academic environment

Examples of conduct that can constitute sexual harassment include, but are not limited to:
e Unwelcome jokes or comments;
e Disparaging remarks about sex;
e Displaying negative or offensive posters or pictures about sex;
e Electronic communications, such as e-mail, text messaging, and Internet use, that
violate this Policy.

Non-Consensual Physical Contact with a Private Body Part means the deliberate
touching of another person’s private body parts (including genitalia, groin, breasts, or
buttocks), or to cause a person to touch his or her own or another person’s private body
parts, without the person’s Consent. This includes touching above or below the clothing
that is covering the private body part with any object or body part.

Sexual Exploitation means taking non-consensual or abusive advantage of another
person including but not limited to:

e (Causing or attempting to cause the incapacitation of another person in order to
gain a sexual advantage over such other person;

e Recording, photographing, or transmitting identifiable images of private sexual
activity and/or the intimate parts (including genitalia, groin, breasts, or buttocks)
of another person;

e Allowing third parties to observe private sexual acts;

e Engaging in voyeurism (such as watching a person undress, shower, or engage in
sexual activity without the consent of the person being observed);

e Knowingly or recklessly exposing another person to a significant risk of sexually
transmitted infection, including HIV, without informing the other person of the
infection.

Initial Response to Reports of Sexual Misconduct Outside of Title IX
Upon receipt of a report of Sexual Misconduct, the Title IX Coordinator will promptly contact

the Complainant, regardless of whether the Complainant was the individual who initiated the
report. During the initial contact with the Complainant, the Title IX Coordinator will:

Provide the Complainant with notice of their rights and options;

Explain the Complainant’s reporting options, including the process for filing a Formal
Complaint;

Explain the Grievance Process;

Provide a list of on and off campus resources;

Discuss the availability of Supportive Measures regardless of whether a Formal
Complaint is filed;

Consider the Complainant’s wishes with respect to Supportive Measures and limited
action.



In addition, the Title IX Coordinator will determine whether the report must be reported for
Clery Act compliance purposes and if so, notify the appropriate College officials. The Title IX
Coordinator will also determine the ages of the parties, if known, and contact the appropriate
child protective service agency if either party is a minor (under 18).

Filing a Formal Complaint
When a Formal Complaint is submitted to the Title IX Coordinator it initiates the grievance

process, which includes an investigation and hearing.

Filing a Formal Complaint

A formal complaint must:
1. Contain an allegation of Sexual Misconduct against a Respondent;
2. Request that Lyon College investigate the allegation; and
3. Be signed by the Complainant or Title IX Coordinator.

Complainants can contact the Title IX Coordinator to be provided with the Formal
Complaint form.

In limited circumstances, if a Complainant does not sign a Formal Complaint, the Title
IX Coordinator may sign a Formal Complaint. In determining whether to sign a Formal
Complaint, the Title IX Coordinator will consider factors that include but are not limited
to:

e Whether there have been other reports of Sexual Misconduct or other relevant
misconduct concerning the same Respondent;

o Whether or not the incidents occurred while the Respondent was a Lyon
College student or employee;

e Whether the Respondent threatened further Sexual Misconduct or other
misconduct against the Complainant or others;

o Whether the alleged Sexual Misconduct was committed by multiple
perpetrators;

e The nature and scope of the alleged Sexual Misconduct including whether the
Sexual Misconduct was perpetrated with a weapon,;

e The ages and roles of the Complainant and the Respondent;

e Whether Lyon College can pursue the investigation without the participation
of the Complainant (e.g., whether there are other available means to obtain
relevant evidence of the alleged Sexual Misconduct such as security cameras
or physical evidence);

e Whether the report reveals a pattern of perpetration (e.g., perpetration
involving illicit use of drugs or alcohol) at a given location or by a particular

group.

If a Complainant has requested not to move forward with a Formal Complaint, and the
Title IX Coordinator has determined that filing a Formal Complaint is necessary, the Title
IX Coordinator will notify the Complainant prior to filing the Formal Complaint.

Dismissal of a Formal Complaint
The Title IX Coordinator may dismiss a Formal Complaint or any allegations within the
Formal Complaint, if at any time during the investigation or hearing:

1. The conduct alleged in the Formal Complaint would not constitute Sexual



Misconduct as defined in this Policy even if proved,

2. A Complainant notifies the Title IX Coordinator in writing that the
Complainant would like to withdraw the Formal Complaint or any allegations
within the Formal Complaint;

3. The Respondent is no longer enrolled or employed by Lyon College; or

4. Specific circumstances prevent Lyon College from gathering evidence
sufficient to reach a determination as to the Formal Complaint or allegations
within the Formal Complaint.

Appeal of Dismissal
Either party may appeal the dismissal of a Formal Complaint or any allegations therein. See
Section 6 for bases and process for appeals.

Consolidation of Formal Complaints

The Title IX Coordinator may consolidate Formal Complaints as to allegations of Sexual
Misconduct against more than one Respondent or by more than one Complainant against one
or more Respondents where the allegations arise out of the same facts or circumstances.

Investigation and Resolution Process

Notice of Allegations
The Respondent and Complainant will be provided with a Notice of Allegations prior to the
initiation of an investigation under this Part. The Notice of Allegations will include:

1. Notice of the party’s rights and options.

2. Notice of the Grievance Process under Part B of this Policy.

3. Notice of the College’s informal resolution process and options

4. Notice of the allegations of Sexual Misconduct including:

a. The identities of the parties involved in the incident, if known,
b. The conduct allegedly constituting Sexual Misconduct, and
c. The date and location of the incident, if known.

5. Notice that the Respondent is presumed not responsible of the alleged conduct and that a
determination regarding responsibility is made at the conclusion of the grievance
process.

Notice that the parties may have an advisor of their choice.

7. Notice of the College’s handbook provisions that prohibit knowingly making false
statements or knowingly submitting false information during the grievance
process.

P\

The Notice of Allegations will be updated and written notice provided to the parties if, at any
time during the investigation, the College decides to investigate allegations about the
Complainant or Respondent that are not included in the initial Notice of Allegations.

Investigation
During the investigation, both parties have equal rights to participate, present information, and

provide the names of witnesses to be interviewed. The witnesses are limited to fact witnesses.
Following the investigation and at least ten (10) Business Days prior to a hearing, the parties will



be provided with an investigative report that summarizes the investigation and includes an
electronic file of any evidence obtained during the investigation that is directly related to the
allegations.

During all meetings and interviews the parties may be accompanied by an advisor of their
choice, which can be, but is not required to be an attorney. During the investigation stage of the
grievance process, the advisor’s role is limited to assisting, advising, and/or supporting a
Complainant or Respondent. An advisor is not permitted to speak for or on behalf of a
Complainant or Respondent or appear in lieu of a Complainant or Respondent during the
investigation phase of the grievance process.

Hearing
At the conclusion of the investigation, the Title IX Coordinator will appoint a hearing officer

who will oversee the hearing and make a determination regarding responsibility based on the
preponderance of the evidence standard (more likely than not), and issue disciplinary sanctions,
if any.

Hearing Process
Part A, Section 6.4 of this Policy will be used in conjunction with these procedures for the

purposes of facilitating a live hearing for all allegations of Sexual Misconduct.

Determination Regarding Responsibility
After the hearing, the hearing officer will deliberate privately. The decision maker will issue a

written determination to the Complainant and Respondent simultaneously. The determination
regarding responsibility becomes final either on the date that the College provides the parties
with the written determination of the result of the appeal, if an appeal is filed, or, if an appeal is
not filed, the date on which an appeal would no longer be considered timely. The written notice
will include:

e Identification of the allegations potentially constituting Prohibited Conduct;

e A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility, any disciplinary sanctions that the College
imposes on the Respondent, and whether remedies designed to restore or preserve equal
access to the College’s education program or activity will be provided by the College to
the Complainant; and

e The procedures and permissible bases for the Complainant and Respondent to appeal.

Appeals

Either party may appeal the determination regarding responsibility, or the dismissal of a Formal
Complaint or any allegations therein within three (3) Business Days of the receipt of the
determination regarding responsibility or dismissal. If a party wishes to file an appeal, they
should contact the Title IX Coordinator to obtain a copy of the Appeal form. The Appeal form
must be made in writing and delivered to the Title IX Coordinator.

¢ See Part A, Section 6.1.7 for the range of disciplinary sanctions.



Bases for Appeal
Appeals of the determination of responsibility or the dismissal of a Formal Complaint
may be made on the following bases:

e Procedural irregularity that affected the outcome of the matter;

e New evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal was made that could affect the outcome of
the matter; or

e The Title IX Coordinator, investigator, or hearing officer had a conflict of interest
or bias for or against Complainants or Respondents generally or the individual
Complainant or Respondent that affected the outcome of the matter.

Appeal Procedures
If an appeal is submitted, the College will:

1. Notify the other party in writing when an appeal is filed and implement appeal
procedures equally for both parties.

2. Ensure that the hearing officer for the appeal is not the same person as the
decision- maker that reached the determination regarding responsibility or
dismissal, the investigator, or the Title IX Coordinator.

3. Provide the non-appealing party with five (5) Business Days from receipt of the
notification of appeal to submit a written statement in support of the outcome of
the determination or dismissal.

4. Issue a written decision describing the result of the appeal and the rationale for the
result which can be one of the following:

e Affirm the hearing officer’s determination regarding the Respondent’s
responsibility and affirm the disciplinary sanctions and remedies, if
applicable;

e Remand the process back to the hearing stage for the hearing officer to
remedy any procedural irregularity or consider any new evidence; or

e Reverse the hearing officer’s determination of the Respondent’s
responsibility and amend the disciplinary sanctions and remedies, if
applicable.

5. Provide the written decision simultaneously to both parties.

Appeal Timeframe

The appellate officer will provide to the Title IX Coordinator the written decision within
twenty (20) Business Days of receiving the appeal. The Title IX Coordinator will provide
the appeal decision to the parties within two (2) Business Days of receiving the appeal
decision.

Informal Resolution Process

For prohibited conduct falling under Part B of this Policy, informal resolution may occur
regardless of whether a formal complaint has been filed, so long as it is agreed to by the Title IX
Coordinator and the parties Informal resolution does not involve a full investigation and hearing.
In order to resolve the allegations through an informal resolution, the parties must provide
voluntary, written agreement to participate in the informal resolution process. The Title IX
Coordinator, or designee, will then have separate meetings with the parties to determine informal
resolution terms. At any time prior to agreeing to a resolution, any party has the right to



withdraw from the informal resolution process. Agreed resolutions through the informal
resolution process cannot be appealed. Types of informal resolution include, but are not limited
to, mediation, educational training, mutual no contact orders, restrictions on access to campus
locations, probation, mediation, restorative justice, and resolution by agreement of the parties.
Failure to comply with an informal resolution agreement may result in disciplinary action.

Emergency Removal & Administrative Leave

Emergency Removal

At any time after the Title IX Coordinator is on notice of Sexual Misconduct, the College
may remove a Respondent on an emergency basis. Lyon College will only conduct an
emergency removal after:

1. Undertaking an individualized safety and risk analysis,

2. Determining that an immediate threat the physical health or safety of any student
or other individual arising from the allegations of Prohibited Conduct justifies
removal, and

3. Providing the Respondent with notice and an opportunity to challenge the
decision to the Title IX Coordinator, within three (3) Business Days following the
removal.

Administrative Leave
Lyon College may place a non-student employee Respondent on administrative leave during the
pendency of the grievance process in this Policy.

Sex Offender Registration

In accordance to the “Campus Sex Crimes Prevention Act” of 2000, which amends the Jacob
Wetterling Crimes Against Children and Sexually Violent Offender Registration Act, the Jeanne
Clery Act and the Family Education Rights and Privacy Act of 1974, the Lyon College Campus
Safety Office provides a link to the New York State Criminal Justice Services’ (DCJS) Sex
Oftfender Registry for high risk (level 3) registered sex offenders. This registry can be viewed on
the internet at www.independenceco.org/map.php

Also, persons seeking to obtain sex offender registration information may contact the Batesville
Police Department at 870-698-2450.

This act requires institutions of higher education to issue a statement advising the campus
community on where to obtain law enforcement information provided by the State concerning
registered sex offenders. It also requires sex offenders who are already required to register in a
State to provide notice of each institution of higher education in that State at which the person is
employed, carries a vocation, or is a student.

The Arkansas Crime Information Center makes available statewide information about sex
offenders via the internet at http://acic.org/offender-search/index. Registery information provided



http://www.independenceco.org/map.php
http://acic.org/offender-search/index

under this section shall be used for the purposes of the administration of criminal justice,
screening of current or prospective employees, volunteers, or otherwise for the protection of the
public in general.

Disappearance & Death

A missing student is defined as any currently registered student living on campus at Lyon
College who has not been seen by friends, family members, staff, faculty, or associates for a
reasonable length of time (excluding weekends, roughly 24 hours or less if the absence of
elevated concern), and whose whereabouts have been questioned and brought to the attention of
an official of the College community. This policy complies with the Missing Student Notification
Policy and Procedures 20 USC 1092 (Section 488 of the Higher Education Opportunity Act of
2008).

Missing Student
Missing person reports in college often arise when a student changes their routine without
informing roommates, friends, or family. The College’s primary goal is to contact the student to

ensure their well-being and provide support. If the absence is suspicious or concerning,
immediate efforts will be made to reach the student. Anyone suspecting a student is missing
should report it to the Office of Student Life.

At the start of each academic year, Student Life informs on-campus residents about the missing
student policy. Students may designate a contact person to be notified within 24 hours if they are
reported missing. This emergency contact information is collected at housing check-in and
updated annually.

Lyon will also notify law enforcement within 24 hours of determining a student is missing.

Death of a Community Member
As soon as any member of the College community becomes aware of the death of a student or

employee, whether on campus or off, the Student Life office should be contacted immediately.

Notification & Reunification
The College reserves the right to contact a student’s family regarding medical emergencies,
prolonged unexplained absences, or when a student’s behavior places enrollment in jeopardy.

After an evacuation has taken place and the incident has stabilized, there may be a need to
reunite evacuees with their family members. In this rare occurrence, it is important to establish a
process that is effective yet rapid. The College will establish an accessible facility, away from the
incident, with ample parking and indoor space to facilitate the reunification process.



A reunification process is predicated on the fact that the College has closed due to a major
emergency, and family members/guardians are being asked to come to a reunification site to pick
up their students. Incidents such as a tornado with widespread damage and/or injuries or an
incident involving mass violence might warrant a formal reunification process.

Person With a Weapon & Shots Fired

If a person with a weapon is on or within the vicinity of campus, Campus Safety shall
immediately investigate the report by searching for and making direct contact with the person(s)
believed to be the subject of the report. If appropriate, Campus Safety may call in law
enforcement personnel to assist. Until contact is made and the investigation concludes, it is a
judgment call on whether an Emergency Notification System (ENS) alert is issued. These
decisions will be predicated on a credible, imminent danger to the campus community.

Affecting the decision to issue an ENS alert may include:
e Number of calls received
e Posture of actions of the suspect

If it is confirmed that shots have been fired on or within the vicinity of campus, Campus Safety
will immediately call for law enforcement personnel to assist in response actions. If there is a
credible and imminent threat to the campus community, an ENS alert will be issued without
delay. The alert will advise the campus community to avoid the threat area and to initiate
lockdown protocols.

Active Shooter Response

According to the U.S. Department of Homeland Security, “an active shooter is an individual
actively engaged in killing or attempting to kill people in a confined and populated area; in most
cases, active shooters use firearms(s) and there is no pattern or method to their selection of
victims. Active shooter situations are unpredictable and evolve quickly. Typically, the immediate
deployment of law enforcement is required to stop the shooting and mitigate harm to victims.
Because active shooter situations are often over within 10 to 15 minutes, before law enforcement
arrives on the scene, individuals must be prepared both mentally and physically to deal with an
active shooter situation.”

In the event of an active shooter on campus, Campus Safety will immediately issue an alert
instructing the campus community to stay away from the threat area and to initiate appropriate
lockdown protocols.

Run, Hide, Fight
The Federal Bureau of Investigation suggests the following options if you are in an active
shooter situation:



1. Run

2. Hide

3. Fight

Have an escape route and plan in mind.
Leave your belongings behind.
Evacuate regardless of whether others agree to follow.
Help others escape, if possible.
Do not attempt to move the wounded.
Prevent others from entering an area where the active shooter may be.
Keep your hands visible.
Call 9-1-1 when you are safe. Be prepared to provide the following to the
9-1-1 operator:
m Location of the active shooter
m  Number of shooters
m Physical description of the shooter(s)
m  Number and type of weapons held by the shooter(s)
m  Number of potential victims at the location

Hide in an area out of the shooter’s view.
Lock the door or block entry to your hiding place.
Silence your cell phone (including vibrate mode) and remain quiet.

Fight as a last resort and only when your life is in imminent danger.
Attempt to incapacitate the shooter.

Act with as much physical aggression as possible.

Improvise weapons or throw items at the shooter.

Commit to your actions

Arrival of Law Enforcement

The first officers to arrive on the scene will not stop to help the injured. Expect rescue
teams to follow initial officers. The rescue teams will treat and remove the injured. Once
you have reached a safe location, you will likely be held in that area by law enforcement
until the situation is under control and witnesses have been identified and questioned. Do
not leave the area until law enforcement officers have instructed you to do so.

How to React When Law Enforcement Arrives
Remain calm and follow the officers’ instructions

Put down any items in your hands (i.e., phones, jackets, etc.)
Immediately raise hands and spread fingers
Keep your hands visible at all times



e Avoid making quick movements toward officers, such as holding onto them for

safety

Avoid pointing, screaming, and/or yelling

Do not stop to ask officers for help or direction when evacuating

Campus Crime Statistics Report

Offense: Murder/Non-negligent Manslaughter

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 (0 0 0 0

2023 (0 0 0 0

2024 (0 0 0 0

Offense: Negligent Manslaughter

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 (0 0 0 0

2023 (0 0 0 0

2024 (0 0 0 0

Offense: Forcible Sex Offenses

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 2 2 2 0

2023 2 2 4 0

2024 | 4 4 4 0




Offense: Robbery

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |10 0 0 0

2023 (0 0 0 0

2024 |0 0 0 0

Offense: Aggravated Assault

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |0 0 16 0

2023 | 1 1 19 0

2024 | 2 0 23 0

Offense: Burglary

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |0 0 9 0

2023 | 1 1 9 0

2024 | 1 1 9 0

Offense: Motor Vehicle Theft

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 10 0 1 0

2023 |10 0 1 0

2024 |0 0 7 0




Offense: Arson

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |10 0 0 0

2023 |0 0 0 0

2024 (0 0 0 0

Offense: Liquor Law Arrests

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |0 0 0 0

2023 |0 0 0 0

2024 |0 0 1 0

Offense: Liquor Law Violations Referred for Disciplinary Action

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 (0 0 0 0

2023 | 6 6 0 0

2024 | 4 4 0 0

Offense: Drug Law Arrests

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 (0 0 43 0

2023 |10 0 25 0

2024 (0 0 33 0




Offense: Drug Law Violations Referred for Disciplinary Action

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |10 0 0 0

2023 |2 2 0 0

2024 | 5 5 0 0

Offense: Illegal Weapons Possession Arrests

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |0 0 0 0

2023 (0 0 0 0

2024 |0 0 0 0

Offense: Illegal Weapons Referred for Disciplinary Action

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |0 0 0 0

2023 (0 0 0 0

2024 |2 2 0 0

Offense: Hate Crimes

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 10 0 0 0

2023 |10 0 0 0

2024 |0 0 0 0




Offense: Domestic Violence

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |10 0 0 0

2023 (0 0 0 0

2024 (2 2 0 0

Offense: Stalking

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2022 |0 0 0 0

2023 (0 0 0 0

2024 | 1 0 0 0

Offense: Hazing**

Year | On-campus Residential Non-campus Property | Public Property
Property Facilities

2024 (0 0 0 0

*Reports under “Residential Facilities” are also included under “On-campus Property.”
**Hazing offenses were not required by Clery until 2024.

Fire Safety Report

Evacuation drills are conducted each semester to ensure residents are familiar with safe and

orderly procedures.

Fire Hazards

Only UL-approved surge protectors with a fuse and reset switch are allowed. Extension cords
and outlet extenders are strictly prohibited due to fire risk. Hallways and stairwells must remain
clear of furniture, debris, and other obstructions. Fireworks, explosives, and live or cut Christmas
decorations (e.g., trees, wreaths) are not permitted in residence halls. Microwaves are prohibited
in student rooms and suites but are permitted in apartments.



The following items are considered fire hazards and are not permitted in residence halls. The
Office of Student Life may amend this list at any time.

Sun lamps

Halogen lamps

Window HVAC units

Hot plates

Electric skills

Electric griddles

Indoor grills

Toasters and toaster ovens

Air fryers

Deep fryers

Refrigerators larger than five cubic feet

Coiled space heaters

Open flames

Objects capable of creating open flames (except those used at fire pits with official
authorization from the Office of Student Life)

Fire Pit Use

Lyon students, staff, faculty, and recognized campus organizations may reserve the College fire
pit. All others must obtain prior written approval from the Dean of Students. If unreserved,
eligible campus members may coordinate use through the Office of Student Life.

Fire pit use is prohibited during a burn ban. Only lighter fluid (used as directed) is permitted as
an accelerant. A fire extinguisher must be obtained from Campus Safety before a fire may be
ignited.

Users must exercise caution and protect the surrounding area. Fires must remain within the pit,
and the area must be kept clear of debris. All trash must be disposed of properly. Users must stay
until the fire is fully extinguished and notify Campus Safety when the fire has been fully
extinguished. Report any issues to Campus Safety immediately.

Smoking
Smoking, including electronic cigarettes, is prohibited in residence halls, apartments, and

College-owned houses. Students who wish to smoke must do so outside at least 20 feet from any
door, window, or fresh air intakes, and should not block stairways or sidewalk entrances to
buildings.

Tampering and Misuse
Tampering with or damaging safety equipment is strictly prohibited and will result in

disciplinary action and fines.



e First Offense: Social Council referral, a minimum of one year of residential probation,
and a fine plus repair costs

e Second Offense: Social Council referral, permanent dismissal from the residence halls,
and a fine plus repair costs

The following behaviors will be considered violations of this policy:
e Setting or causing any unauthorized fire in or on College property, including the lighting
of candles or incense
Intentionally causing hazardous conditions that require an evacuation
Failing to participate in evacuation drills
Failing to respond to an evacuation alarm

Engaging, tampering with, or triggering any mechanical or electrical apparatus for the

purpose of creating a false alarm

e Engaging, operating, tampering with, discharging, or removing any fire extinguishing
equipment, emergency signs, exit signs, smoke detectors, or identification of rooms
without proper authorization

e Reentering a building before doing so has been declared safe by the appropriate Lyon

College staff member or emergency personnel

Reporting a Fire
All students, faculty, and staff should report a fire by calling 9-1-1, then the campus safety office

at 870-307-7233. Please give detailed information to the person answering the call, including the
location of the fire and your name.

Future Improvements in Fire Safety

The College will continue to focus on education in fire safety during orientation, hall meetings,
and during fire drills.

Residential Facilities Fire Summary

Residence Year Fires Injuries Death

Barton 1-8 2022 0 0 0
2023 0 0 0
2024 0 0 0

Barton 9-12 2022 0 0 0
2023 0 0 0
2024 0 0 0




Brown 1-4

2022

2023

2024

Brown 5-6

2022

2023

2024

Spragins

2022

2023

2024

Blandford

2022

2023

2024

Bryan

2022

2023

2024

Love

2022

2023

2024

McRae

2022

2023

2024

Wilson-Rogers

2022

2023

2024

Young

2022




2023

2024

Whiteside 2022

2023

2024

Wilson 2022

2023

2024

Sturbridge 1-2 2022

2023

2024

Sturbridge 3-4 2022

2023

2024

Sturbridge 5-6 2022

2023

2024

Sturbridge 7-8 2022

2023

2024

2065 Maple St. 2022

2023

2024

2085 Maple St. 2022

2023




2024

250 22nd St.

2022

2023

2024

365 23rd St.

2022

2023

2024

395 23rd St.

2022

2023

2024

420 23rd St.

2022

2023

2024

445 23rd St.

2022

2023

2024

465 23rd St.

2022

2023

2024

485 23rd St.

2022

2023

2024

2030 Bearette St.

2022

2023

2024




2050 Bearette St. | 2022 0 0 0
2023 0 0 0
2024 0 0 0
2100 Bearette St. | 2022 0 0 0
2023 0 0 0
2024 0 0 0
2150 Bearette St. | 2022 0 0 0
2023 0 0 0
2024 0 0 0
2065 College St. 2022 0 0 0
2023 0 0 0
2024 0 0 0
2090 Highland Rd. | 2022 0 0 0
2023 0 0 0
2024 0 0 0
Fire Safety Support Summary
Residence: Barton 1-8
Address Off-site Partial | Full Smoke | fre [ Evacuation | Fire
ﬁgg?oring Sprinkler | Sprinkler | Detector Devices | Maps Drills/
System [ System Year
2300 Highland Rd. v v v 2
Residence: Barton 9-12
Address Off-site Partial Full Smoke | fre . [ Evacuation | Fire
ﬁgﬁoring Sprinkler | Sprinkler | Detector Devices | Maps Drills/
System [ System Year
2300 Highland Rd. v v v 2




Residence: Brown 1-4

Address Off-site Partial Full Smoke ggnguishmg Evacuation | Fire
fdla“?tl .| Sprinkler [ Sprinkler | Detector | Devices WAEES Drills/
onrionng System System Year
2300 Highland Rd. v v v 2
Residence: Brown 5-6
Address Off-site Partial Full Smoke l]:;i;finguishing Evacuation | Fire
?/Ilm'ltl .| Sprinkler | Sprinkler | Detector | Devices e Drills/
ontioning System | System Year
2300 Highland Rd. v v v 2
Residence: Spragins
Address Off-site Partial Full Smoke Ei):finguishing Evacuation Fire
fAlar‘;IiI: . | Sprinkler | Sprinkler | Detector | Deviees Wl Drills/
S System System Year
2300 Highland Rd. v v v 2
Residence: Blandford
Address Off-site Partial Full Smoke [ [ e | EY2U2tion | Fire
ﬁlamtl .| Sprinkler | Sprinkler | Detector | Devices WiFps Drills/
ontionng System System Year
2300 Highland Rd. v v 4 2
Residence: Bryan
Address Off-site Partial Full Smoke Ei;cinguishing Evacuation | Fire
?/Ilan'? .| Sprinkler | Sprinkler | Detector | pevices e Drills/
ontionng System | System Year
2300 Highland Rd. v v v 2

Residence: Love




Address Off-site Partial Full Smoke ]l;:znguishing Evacuation | Fire
I\A/IISrrlrirtloring Sprinkler | Sprinkler | Detector | Devices W Drills/
System System Year
2300 Highland Rd. v v v 2
Residence: McRae
Address Off-site Partial Full Smoke gfinguishmg Evacuation | Fire
ﬁa“?tl .| Sprinkler [ Sprinkler | Detector | Devices BB Drills/
ontionng System System Year
2300 Highland Rd. v v v v 2
Residence: Wilson-Rogers
Address Off-site Partial Full Smoke Ei;finguishing Evacuation | Fire
?/Ilm'ltl .| Sprinkler | Sprinkler | Detector | Devices Llees Drills/
ontionng System | System Year
2300 Highland Rd. v v v v 2
Residence: Whiteside
Address Off-site Partial Full Smoke | [N ine | Evacuation | Fire
f/[lar‘;rirtl . | Sprinkler | Sprinkler | Detector | Deviees Wl Drills/
S System System Year
2300 Highland Rd. v v v v 2
Residence: Wilson
Address Off-site Partial Full Smoke | [ e | EY2U2tion | Fire
ﬁlamtl .| Sprinkler [ Sprinkler | Detector | Devices e Drills/
onrionng System System Year
2300 Highland Rd. v v v v 2
Residence: 2050 Bearette St.
Off-site Partial Full Smoke Fire Extinguishing Devices | Evacuation Maps Fire Drills/Year

Alarm




Monitoring | Sprinkler | Sprinkler | Detector
System System
v 4 2
Residence: 2200 Bearette St.
Off-site Partial Full Smoke Fire Extinguishing Devices | Evacuation Maps Fire Drills/Year
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